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25th Annive Celebrates 


PHOTO BY JOE SARNOVSKY (with help from crane operator Bryan Walsh, Lear Skilled Trades Rep) 


Active members, patiraas. and CAW laadarshin’s were on hand to help Lear Whitby 
celebrate their 25th anniversary. See page 11 for more coverage of this event. 
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FIRST VICE PRESIDENT AND SKILLED TRADES CHAIRPERSON’S REPORT 


We Must Continue The Fight 
To Put Working Canadians 


First! 


hope everyone took the time to cast a ballot to put working Can- 
adians ahead of corporate Canada. The clear directional differ- 
ences defined by the political parties in this election need to be 
ingrained in Canadians going forward. Imagine the misguided 
mindset that supports $44 billion of expenditures (new fighter 
jets, super prisons and yearly corporate tax cuts) that puts Canadians 
clearly as second class citizens in their own land. We need to do a 
little math once in a while to understand just what $1 billion really 
is; to realize how much a thousand million is, in everyday numbers. 

The average life span of a Canadian male is 83 years. Without a 
nickel of compounded interest how much could a baby born with a 
billion dollars spend to use 
it all up at 83? The answer 
is spending $33,000 a day 
for 83 years comes to about 
$1 billion. Can you even pic- 
ture spending this amount 
of money without helping 
fellow Canadians? 

Let’s carry it a little further 
and look at how it could support the strained health care services in 
Canada. If you took the same $1 billion and got a meagre three per 
cent return on investment, you could pay 1,000 workers a wage of 
$48,000 a year for 30 years. The G8/G20 meetings squandered this 
amount of money last summer for one week and who could possibly 
suggest such an arrogant waste of tax money was good for working 
Canadians? 

Our federal government sank into the red with a record fiscal 
deficit of about $50 billion just last year. Do average Canadians spend 
large sums of money on ridiculous purchases like fighter jets and 
prisons when they are way over budget? Of course not, so why would 
we support a government that does? Remember these government 
officials are your employees, because you pay their wages, and you 
can’t be happy with the results. 

Perhaps the most disturbing expenditure was the decision to 
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Chris Buckley’s 
article will return 
in the June 
edition of the 
Oshaworker. 
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If Harper’s math was worth sand, 
we would be fully employed 
and flowing with jobs, 
after giving corporations 
$120 billion in tax breaks. 


CAW Vehicle/Home Insurance 
GM Canada Benefit Centre 


give the rich corporations of Canada a $6 bil- 

lion tax cut. Why would this upset Canadians? 

Since 1995 the corporate tax rate has fallen RON 
from about 29 per cent to a low of 15 per cent SVAJLENKO 
(the lowest rate in the G8) next year. If Harp- ecm 
er’s math was worth sand, we would be fully 
employed and flowing with jobs, after giving 
corporations $120 billion (yes billions, not 
millions) in tax breaks... right? 

Wrong! We are still running at about an eight per cent official un- 
employment rate which is closer to 12 or 15 per cent when we count 
the people who have fallen 
off E.L. as they don’t count as 
unemployed any more! Are 
the CEOs of oil, bank and in- 
surance companies going to 
hire more people when their 
stocks and salary go up on 
the higher profit from less 
tax... of course not! 

In fact, the last Canadian hockey stick manufacturer just an- 
nounced they were moving to China and thanks to the lower Cor- 
porate tax, they will sell sticks in Canada and make more money, 
paying less tax. The move was subsidized by the Canadian taxpayer 
and China sends its thank you for your jobs! 

The sad truth is that we must mobilize our members in politics or 
continue to be attacked by a falling standard of living for Canadians. 
The role of your Union has never been more important for working 
people in Canada and we must keep up the fight for decent wages, 
pensions and benefits because if we stop fighting, many Canadians 
and especially our youth will be no better off than if they were in a 
third-world country. 

If you need to contact me please call me at 905-644-3865. 
My mike radio number is 3865 and my e-mail is ron.svajlenko@ 
em.com.# 
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IMPORTANT PHONE NUMBERS 


905-783-1187 
1-800-465-5458 


1-800-268-5763 
905-579-8730 


905-453-4242 
1-800-387-6592 


1-877-229-4677 


1-877-442-4625 
Or go online at www.gmclbenefits.com 


GM SHOP COMMITTEE CHAIRPERSON’S REPORT 


UAW Bargaining This Year 


Appears To Focus On 


Job Security 


uring the week of March 23, 2011, 
the UAW held its bargaining confer- 
ence in Detroit to formulate de- 
mands for the upcoming summer 
negotiations with Ford, Chrysler 
and General Motors. The result of this confer- 
ence seems to imply the UAW will be focusing 
on job security. 

When asked about the possibility of ex- 
panding the two-tier wage process, the vice 
president of the UAW in charge of bargaining 
at General Motors stated that they (the UAW) 
will look at anything when it comes to negotia- 
tions that will retain jobs. At the present time 
General Motors has over 2,500 tier-two work- 
ers in their assembly plants throughout the 
United States. 

It is believed that this focus is part of an ef- 
fort to get General Motors to re-open plants in 
Janesville, Tennessee and to keep operations 
going at Shreveport, Louisiana, the small truck 
facility that is slated to close in 2012. 

It is almost certain the Ford Motor Com- 
pany will be picked as the target in the United 
States, as they have by far recovered the most 
from the recession and did not need loans 
from the governments of both Canada and the 
United States. Due to the bankruptcies at Gen- 
eral Motors and Chrysler in the United States, 
both these companies have a non-strike clause 
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is an amalgamated Local 
made up of the following units: 
General Motors of Canada (Oshawa) 
Johnson Controls (Whitby) 
Atlas Logistics (Ajax) 

Lear Corporation (Whitby) 
Durham Region Transit 
syncreon automotive (Oshawa) 
Auto Warehousing Canada (Oshawa) 
AGS Automotive (Oshawa) 
Armada Toolworks (Lindsay) 
Americus Logistics (Ajax) 
Woodbridge Foam (Whitby) 

St. Marys Cement (Bowmanville) 
Pilkington Glass (Whitby) 

Mills Pontiac Buick GMC (Oshawa) 
Trentway-Wagar Transit (Whitby) 
City-Wide Taxi (Oshawa) 


CEVA Logistics Supplier Park (Oshawa) The Oshaworker is published by Local 222 of the L 
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Roy Nichols Motors (Courtice) 
Jones Lang LaSalle (Oshawa) 
Kerr Industries (Oshawa) 
Minacs Worldwide (Oshawa) 
syncreon Supplier Park (Oshawa) 
Columbus McKinnon (Cobourg) 
Abednego Environmental (Oshawa) 


President - Chris Buckley 
Financial Secretary - Dale Millson 
First Vice President - Ron Svajlenko 
Second Vice President - Mark Sanders 
Recording Secretary - Bill Mutimer 
Sergeant-At-Arms - Wayne Andrus 
Guide - Phil Goodwin 


Editor 
Joe Sarnovsky 


in their agreements, a restriction not con- 
tained in the UAW’s contract with Ford. 

Expectations will probably be high amongst 
Ford workers, especially when they hear re- 
ports that the CEO of Ford, Alan Mulally, is re- 
ceiving payouts totalling $56 million. 

We, as members of the CAW, will be watch- 
ing these events carefully. We enter into bar- 
gaining one year after the UAW contract is 
settled. We are all aware of the fact the Can- 
adian dollar is presently hovering just over 
par with the U.S. dollar and the outcome of 
the UAW bargaining will have an effect on our 
bargaining strategy, especially if our dollar re- 
mains at this non-traditional high level. We all 
know that in the past we certainly were able 
to take advantage of our low Canadian dollar, 
which has fluctuated between 70 and 90 cents 
versus the U.S. currency. 

At the time of writing in mid-April, there 
has been no scheduled production down time 
as a result of the devastation that has stricken 
Japan. I am sure the supply line for parts will 
be volatile for some time as all major auto 
companies try to come to terms with the short- 
falls out of Japan. 

This has been said before, but it bears re- 
peating. I would like to make sure if any mem- 
ber, whether they are a seniority member or a 
SWE member, feels they are being mistreated 


MOFFATT 
GM SHOP 
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by management and do 
not feel comfortable 
confronting the mem- 
ber of management, they can bring their con- 
cern either by email to their shop floor rep or 
by a phone call and we will make sure your 
concerns are dealt with. You can be assured 
your confidentiality will remain intact. As a 
Union we cannot address these concerns if we 
are not aware of them. 

I would also like to commend the member- 
ship on Shift #2 in the Body Shop for sticking 
together and helping out a SWE when a certain 
member of management chose to go off half- 
cocked and discipline this member. I can as- 
sure you that you did make a difference. 

Remember that the GM unit meeting is 
scheduled for the third Thursday of every 
month, with a start time of 3:00 p.m.. This 
is an excellent forum where you can not only 
find out the issues of the day in the GM unit 
but also bring forward your in-plant concerns 
to the Shop Committee. I want you to know 
that if you would like to talk in private that I 
will remain after the meeting to discuss your 
issues. 

As always I can be reached at 905-644- 
2480, mike radio 2480 or by email at greg. 
moffatt@gm.com.# 
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Board Members At Large 
Larry Williams (Johnson Controls) 
Kevin Riordan (Atlas Logistics) 
Scott Bateman (Lear Corporation) 
John Johnson (Durham Region Transit) 
Bob St. Jules (syncreon automotive) 
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To the readers: The views and opinions expressed by various writers are their own and 
not necessarily those of the Editor nor of the Administration of Local 222. Unsigned 
material will not be printed. Please sign your Letters To The Editor and include your 
printed name, address and phone number. The Oshaworker reserves the right to edit 
material submitted. 
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Saluting The Family Auxiliary 


On Their Anniversary 


n April 16th I, along with my wife 
Sandy, had the pleasure of at- 
tending our CAW Family Auxiliary’s 
74th Birthday Banquet at the CAW 
Local 222 Union Hall. 

It was a wonderful evening, listening to and 
meeting all our Sisters of the Family Auxiliary 
once again. Some of the Auxiliary’s members 
received pins commemorating their years of 
service. The pins indicated anywhere from 10 
to 50 years of service, what a great accom- 
plishment for these Sisters. It was amazing to 
hear the years of dedication these women have 
put into not only preparing and serving great 
food for our members and events at our Union 
Hall, but also all the donations they have made 
to our communities. 

All our members can be very proud of the 
work our Family Auxiliary does on behalf of CAW 
Local 222, for our communities and our mem- 
bers. I would like to thank the Executive of the 
Auxiliary for the invitation; it was a great night. 

CAW Canada represents more than 22,000 
retail workers in grocery stores, pharma- 
cies, department stores and car dealerships. 
We need to support our members by shop- 
ping at CAW-represented stores. This will help 


strengthen our union, our members’ job se- 

curity and the labour movement. 
Here is a list of some of our CAW repre- 

sented locations: 

H Mills Pontiac Buick GMC, Oshawa 

(CAW Local 222), 

Roy Nichols Motors Ltd., Courtice 

(CAW Local 222), 

No Frills, 105 Bayly Street, Ajax; 

No Frills, 500 Division Street, Cobourg; 

Metro, 1111 Elgin Street, Cobourg; 

Valumart, Lindsay; 

National Grocers, Lindsay; 

No Frills, Niagara Falls; 

National Grocers, Niagara Falls; 

Metro, Midtown Mall, Oshawa; 

No Frills, 1050 Simcoe Street North, 

Oshawa; 

Sears Canada, Peterborough; 

Metro, 1822 Whites Road, Pickering; 

Food Basics, 275 Geneva Street, St. 

Catharines; 

@ Cullen Motors, 386 Ontario Street, St. 
Catharines; 

@ John Bear Pontiac Buick Ltd., 333 Lake 
Street, St. Catharines; 

# No Frills, 920 Dundas Street West, Whitby; 


CAW Local 222 Welcomes 
Yet Another Durham College Student 


PHOTO BY EILEEN CORBET 
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H No Frills, 303 Brock 
Street, Whitby; 


H No Frills, 3355 DALE 
Thickson Road, pee 
Whitby, FINANCIAL 

@ Real Canadian Club, SECRETARY 
Whitby; 


@ Sears Canada, 3050 Howard Avenue, 

Windsor; 

@ The Bay, 3030 Howard Avenue, Windsor; 
@ Freeds Clothing, Windsor; 
@ Metro stores in Toronto at: 

— 16 William Kitchen Blvd., 

— 3003 Danforth Ave., 

— 2155 St. Clair Ave W,, 

— 100 Lynn Williams St., 

— 425 Bloor St. W., 

— 1411 Lawrence Ave. W., 

— 2300 Yonge St., 

— 656 Eglinton Ave. E., 

— 89 Gould St. and 

— 1050 Don Mills Rd. 

CAW Local 222 also represents Atlas Logis- 
tics of Ajax, a warehousing facility for Loblaws 
and City-Wide Taxi in Oshawa. 

In Solidarity. 


As we say goodbye to one 
student, we welcome another. 
Joining us at the CAW Local 222 
Union Hall for her seven-week 
field placement is Siobhan 
Bothwell. She is a second year 
print journalism student at 
Durham College. You'll be 
seeing her articles and photos 
in the May and June issues 
of the Oshaworker. We thank 
Siobhan for choosing to do 
her placement with us and 
we wish her all the best as 
she soon begins her career in 
journalism. She is pictured 
at left with CAW Local 222 
Communications Director Joe 
Sarnovsky. 
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CAW Local 222 Financial Report 
Covering The Month Of February, 2011 


Ota RCE N IS os sseaasseudesSswararecstienventeccuiuriinsatierseatiaseacoisiiie $ 670,849.51 
MGtAl EXONS ccoisehd coer aceidsorerdeoontanectoianrcaed 648,808.65 
Sur pls (MCMC) ies ccopparsecinicconccrnticcoamadmeactn xdanieccaih $ 22,040.86 


CAW Local 222 
Balance Sheet As At February 28, 2011 
ASSETS 


CURRENT ASSETS 


CAS eit testers) 365,927.70 


Bank........ . 985,751.64 
Total Bank... 1,351,679.34 
Deposit — AWCU........... 37,640.17 
Due from Dental Centre....... 40,169.39 
Dominion of Canada Bonds . 12,000.00 
Short Term Investments ..........c.csssssssssssssssscsssssscssssessssasseceseesessssecesssensens 1,072,185.48 
TOTAL CURRENT ASSETS ...0.....0..0ccccccc ce ceeeeeneeeseseseenseeeeneee 2,513,674.38 
Fixed Assets 
Maine oe eesescccestsescataadas aahasnstastetececcss ede aaastsastssssi oseeseeeeees se 615,195.00 
Buildings .. 2,829,533.00 
Equipment 92,627.61 
Total: Fixed ASS€ts ..........cccccccccscseseeseseesesesteseseeseeneneseeeseeteneenensenene 3,537,355.61 
TOTAL ASSETS | ssseyssscscsssssseitssccasassssssasiassvsssssssanssteeiosay veseiserseanswunains 6,051,029.99 
LIABILITIES 
CURRENT LIABILITIES 
Acer Via bilities issssscavsscsessassasascassaertass taassnatieessectscassecasvscasssesssrnnnee 1,150,267.77 
Vacation Payable siisissvsrsasssensrersisnseniatanrceistasanaeaniaits —685.05 
UI Payable oo... 
UI Payable — Lost Time 
CPP Payables saiinnise. : 
CPP Payable — Lost THM€........s.ssssssssecssossesssesssseeses 
Income Tax Payable .........cssesesssesesseeseeseesessees 
Income Tax Payable — Lost Time... : 
Receiver General Payable sss:.sccissesssvsssossssessssssssssssevsoavsscesssssssssssavsnnsaiseiss 9,054.03 
TRINT Beaty devas sscescecesiesttiiaasosssstsverobveeavsusssossssoseseceessssaoninioe 4,858.95 
Union Dues Payable. 1,355.07 
AWCUL...essesseeoee 2,548.85 
Family Support .... 29,741.40 
Charitable Deductions.. 2,526.29 
WCB Payable... —41,501.53 
Retired Members Fund 95,012.95 
Recreation Fund... : 5,811.10 
Lear Whitby Adjustment FUN... esessesssessssesssesssecsseesesseeesseesneesnees 167,505.06 
TOTAL CURRENT LIABILITIES..........ccccccccsssssccsssesssssssccsssesssssssseeree 1,427,094.89 
TOTAL LIABILITIES 5s icisisssssesssesvasisscssssssassagstansaissacensesasvaverasarasesesianes 1,427,094.89 
EQUITY 
NET ASSETS 
N@t-ASSOUS ss5:0sssssssitssiievsnnceisesvescosssvaituvisvevssbashossixeeaascceccccecececcedcacacivesaiis 4,571,959.71 
Surplus: sss : 51,975.39 
TOTAL NET ASSETS. ........cssscccscssssssssccsscssssssssccrsssssessssceresessssessseenee 4,623,935.10 
TOTAL EQUITY. ji vivecdvovaisisiternannensacceonctsvsrapasseatecsctensateccaseerstiveseverser 4,623,935.10 
LIABILITIES AND EQUITY.....cc.c:ccccccsssccssssssssssssssesssssssscsssssssessnse 6,05 1,029.99 
a 
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CAW Local 222: Income Statement 
February 1-28, 2011 


REVENUE 

INCOME 

Membership Dues.........c cece dsabbdbecdensenns coesdianoreass 521,784.33 
Initiations....... 470.00 
ASSESSMENE: c.cssessssessscscseis 79.00 
Oshawa Area Skilled Trades... 11,705.98 
S.U.B. Receipts ...... 37,096.34 
Greenshield Recoveries.. 7,633.56 
Hall Maintenance.............0. 2,533.25 
Lost Time and Wages Recoveries 75,390.69 
Staff Wage Recoveries ............ 1,649.40 
Miscellaneous Collections.. 151.00 
Oshaworker.............0605 5,119.40 
ReMMbescves cassecivssecasesssesesss * 6,750.00 
Solt Drinks and! Vending. 3 vsivvisvessesssasssesvasssssssassesvisnaratyusvasvnravenceneeenesens 99.00 
T@lEPMONE INCOME s.ssi:scesssassiissassisisossasssssn npsosaveasetsetsepeeornenianchenentenenees 387.56 
TOTAL REVENUE .....cccccccsssccccccssscsscssssssssssssssesssssssssssssssssssssssssssssssssen 670,849.51 
EXPENSE 

OFFICE AND BUILDING 

Employee Salaries’ csccsccetuiiavacsiniicaunnennnvonuancinainats 71,312.44 
UI Expense ..... 2,420.11 

CPP Expense... es 4,930.84 

WCB Expense tcsssesesctccccatanismnesananeastiannts 704.76 

BELL EXPONSCsiyree) disse ssssivsedisa hd eteressvsveibtcasnsisvveasats 2,057.53 

Other Benefits...........cccccceeees 23,266.32 

Employee Benefits and Insurance o........c cc eeceeeeeeeeesneeeeeneeeenee 31,970.04 
ALEX Pet SOS 5 ccsscssscssisssssssassiiesssstssansssessesny snasssosansvaees fevers ennnaatastenveraners 888.48 
Building Maintenance 10,753.91 
Realty Taxes... 17,421.11 
Telephone 7,922.09 
Office Supplies and General Expense .........ccccsessesseseeseeeeteseseseeeeeneenees 28,477.01 
Officers Expense .........cccceee as 31,690.28 
Professionals ccccsssiicicaseassnveissasisissiieaeaerrnenecasmenran 8,546.55 
Total Office and Building 0.00.0... cccsessestesteceeseeeeestesteeeeeeeeeeneene 208,981.91 
ORGANIZATIONAL 

Per Capita — Ontario Federation of Labour............... 4,939.83 

Per Capita — Durham Labour Council........ 1,540.40 

Per Capita — Lindsay Labour Council......... 27.80 

Per Capita — CAW Assessment..... 305,310.79 

Per Capita — Special Assessments... 79.00 

Per Capita — CAW Council .......... es 5,053.03 

Total Per Capita 0... 317,550.85 
Lost Time: Wages and Benefits ... 34,202.97 
Lost Time Expenses M&E&H .. Wa 12,389.79 

Lost Time Expenses — Hotels...........cescsssesseeeseeees 4,150.49 

Lost Time Expenses sisciiiisiisisccstsssscsssssssaveacsisastasbeaseesstevensviansvennvensiiinnts 16,540.28 
Misc. Election Costs... 46,541.72 
Education scccccessscsssssesssscstvivavvesss 4,322.36 
Investors Group Trust — Staff Pensions.. 6,316.74 
PUDLCHY ....ccccssssscccsssssssesseesesssee 60.00 
Recreation.. 195.00 
Strike fund.........0.... 8 —209.16 
Welfare:and donations ......sscssscsssssssssssssssesssssssscctsssscecestecsesesnstvsscasensasenes 2,720.00 
SKill@dTHAGGS ceesessssssseasedeacndverasdescacessasestaccicacevensaadsbicescsesnssevvevevssoneceos 11,705.98 
Total OroaniZatiOwal -e5sce:e::crsssansscccnrav nee 439,826.74 
TOTAL EXPENSE 3 5535sscscsscisssisarviasessaasviacecsesvasoveccecsorvavsaaiessaqasciusttieienits 648,808.65 
INET INGOMEE :iei2cscscisecceccenintieeeenceiysspssevsistasasatvsevtvessvastececcanvenzeuspeastanss 22,040.86 
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So Long, Farewell, 


Auf Wiedersehen, Goodbye! 


o ends my eight week placement here 
with the Oshaworker. Truth be told 
I'll be sad to leave. The brothers and 
sisters down here at the CAW Local 
222 Union Hall have always done 
everything in their power to make me feel com- 
fortable, welcome and accepted in their environ- 
ment. Through my stay here I have learned many 
things and met a lot of caring, dedicated people. 
That’s not something that I’ll soon forget. 

I grew up a GM kid; my father worked 
for the company for 31.5 years. Conversa- 
tion around our dinner table largely revolved 
around workers’ rights and how hard the 
people had to continually fight in order to 
maintain the simplest of things: Like benefits, 
fair working conditions and a promise of a 
sustainable pension after they retire. Some- 
times, I’'ll admit, I was horrified. I couldn’t 
believe that a company that was so success- 
ful could treat the people who made the huge 
profits possible with such disdain. But that’s 
why the CAW was put in place I guess, to make 
sure the workers had a voice in these matters. 

Looking back, the most interesting thing 


Be Involved, Stay Involved 


44 here’s our Union?” is a question asked of me many times, 
both in the plants or on the streets by some members. 

My answer to this question remains, “I’m looking 

at our Union right now.” The meaning is clearly put 

but not easily realized by those members. I am this 

Union just as they and you are. Whether high seniority, low seniority, 

new hires (SWEs), laid off, on sick leave or retired, all of us are this 


Union and all have a stake in its health. 


When I ask, “What does Union means to you?” the answers are as diverse 


that I learned was probably the process of 
what goes into putting a publication like the 
Oshaworker together. Writing has always 
been a passion of mine, so having an oppor- 
tunity to explore it — interviewing members, re- 
counting exclusive events, taking photographs, 
visiting Thistle Printing, going through the sev- 
eral stages of the editing process, etc. — was 
a very eye opening experience. Being part of 
the Media Day for the Canadian International 
Auto Show made me feel like a star. With all the 
professional photographers and media hustle- 
bustle it was like ’'d been plucked out of every- 
day life and suddenly exposed to a whole new 
world I never knew existed. This exclusive look 
behind the scenes of up and coming product 
from major international car manufacturers 
gave me hope for a greener, energy-efficient 
future for the auto industry. I also tried my first 
crab-cake — it was awesome! 

I will walk away from this experience with 
many memories of great people, exciting road 
trips and the skills I need to build and pursue 
a career in my chosen field. I’d like to extend 
my gratitude to Joe Sarnovsky for taking me on 


SECOND VICE PRESIDENT’S REPORT 


This is no time in our Union’s life to be compla- 
cent and sit on the sidelines. We all have a stake 
to either gain or lose in the upcoming times. We, 
as a Union, are being assaulted as never before. 
The past few years has been extremely harsh for 
all workers in Ontario. Corporations now have a 
new partner in squeezing more from the working middle class and that 


‘- 


STEPHANIE 
as his Communications 


Intern and for teaching 
me all about the various 
functions the CAW per- 
forms. — Thank you! 

I'll conclude with a statement that genuinely 
comes from the bottom of my heart: I feel that 
what you all do is so important. Without the 
collective hard work and efforts put in by all 
members, I may not have had the lifestyle that 
I did growing up: medications, braces, tuition 
refunds, benefits — all of these were fought for 
by hard-working people that believed in main- 
taining a standard of dignity for the working 
class. Now here I stand a college graduate, 
ready to venture out into the working world 
on my own. 

To the members of Local 222, I know you'll 
continue to stay strong and fight for the rights of 
hard working families so that their children may 
have all the same blessings and opportunities 
that I did. Never forget, even when it’s hard some 
days, that what you do helps to better the lives 
of so many people. Thank you for everything. 


DURHAM COLLEGE 
ADVERTISING 
STUDENT 


MARK 
SANDERS 
CAW LOCAL 222 
SECOND 
VICE PRESIDENT 


partner is the Federal Government. 


The current Federal Government has truly proven on the world stage 


as our membership. I've heard: “I can’t imagine working here without a 
Union” down to “I think my Union has forgotten its roots.” Negative phrases 
such as feeling like a “second class citizen” and “outsider” are used. 
When I question those members, a distinct pattern usually emerges. 
Nearly all have little or no activity within their Union. Most don’t attend 
Union meetings, rallies or protests. Most don’t sign petitions to support 
labour-friendly events. Most astounding to me is some don’t even vote in 
Union elections. I sympathize that it would be quite natural to feel like 
an outsider if any organization refused your desire to be involved. I will 
not, however, sympathize with doing nothing with your Union and then 
criticizing its direction. 

Our Union is a kinetic organization in a constant state of flux. It grows 
and contracts according to how many members are in it, at any given 
time. Just as the members dictate its size they also dictate the actual 
strength of the Union. Only by getting involved will all members learn 
they are part of one of the largest and strongest locals in Ontario. Num- 
bers alone won’t count though, our Union needs your voice and strength 
for the trials that lay ahead. 
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that it is no friend to the common people. Its demands of huge concessions 
from our General Motors members to secure bankruptcy loans took food 
out of our children’s mouths. This government speaks of cutting billions of 
dollars in business taxes to “create jobs,” but balks at raising old age pen- 
sions for our elders. They have lost touch with the people and that is why 
I always advocate for more working class people in government positions. 
We would be better represented by people who actually worked for a living. 

The more every member gets involved, the stronger our Union will be 
in its role as counter balance against anti-worker agendas of corpora- 
tions and this government. 

I extend my challenge to all members to get involved in some way. At- 
tend meetings, seminars or volunteer for standing committees. The old 
saying is true, “you get out of it what you put into it.” 

I would like to expand on this article in future issues including the 
state of Unionism past, present and future, on the good of Unions to 
communities and my views on Unions’ eventual place in the political 
fabric of our National politics. 

In Solidarity. % 


DURHAM REGION TRANSIT UNIT CHAIRPERSON’S REPORT 


Driver Input Key To Solving 


Ergonomics Issues 


y the time this issue of the Osh- 
aworker reaches our members, 
the federal election will have already 
taken place. I had the opportun- 
ity to help out with Chris Buckley's 
campaign and have seen some of the condi- 
tions that seniors in our community have to 
live with. The Conservative government should 
be ashamed of themselves for not taking better 
care of the elderly citizens of our country. 

Our Union, along with other union organ- 
izations and labour councils, have been lobby- 
ing the federal government to make increases 
to the Canadian Pension Plan which would 
benefit all current retirees and workers in 
Canada upon retirement. The NDP have made 
this one of their key issues, but the Conserva- 
tive government does not seem to feel that 
helping our seniors is that important. 

Ray Kelly’s article at right updates the mem- 
bers on the coach operators’ work area ergo- 
nomic report, but I just want to remind our 
operators to provide as much information as 
possible when signing in a defect complaint to 
the maintenance department, so that the ne- 


cessary repairs may be performed. 

There have been a number of issues with 
driver seat problems, which maintenance per- 
sonnel have been dealing with the manufac- 


JOHN 


JOHNSON 
DURHAM REGION 
turer over, but operator os 
input is key to solving UNIT 
ergo problems. CHAIRPERSON 


In solidarity. % 


DURHAM REGION TRANSIT UNIT HEALTH & SAFETY REPORT 


Assessment Complete 


Ithough the ergonomics report is 
complete, work to implement the 
recommendations will need co- 
operation from both employees and 
employer. 

A few of the drivers’ workplace assessment 
recommendations presented in the report in- 
clude: 
© Bus rotation: (Nova and Flyer) same task, 

different posture. 

@ Education: Proper seating instruction, 
changing position often, standing, stretch- 
ing 

@ Purchase/Modifications: Keeping reaching 
distance between 19 and 24 inches; gas 
and brake pedal be stationary; look at al- 


ternative door control 
options. 

© Seat placement: En- 
suring both Nova 
and Flyer seat place- 
ment specifications 


are used. RAY 
@ Reproduced —con- KELLY 
DURHAM REGION 
cerns be brought to TRANSIT 
the attention of the | HEALTH & SAFETY 
REP 


manufacturer. 

I have to say that this 
assessment is a positive move in the right dir- 
ection for ensuring the reduction of ergonom- 
ic-related injuries in our workplace. 

Stay Safe. 


RALEIGH DIVISION 


CEVA LOGISTICS SUPPLIER PARK UNIT CHAIRPERSON’S REPORT 


Safety Continues To Be 
Major Concern At CEVA 


ince last month’s article, 1 am happy to inform everyone 


were given during this one-week course. 


CEVA LOGISTICS 


that both turnstiles as well as both swipe clocks are back 
up and running, which means less delay when entering or 
exiting the plant. 

All members are reminded to keep an eye on the post- 
ing boards, as there continue to be job postings going up on a weekly 
basis. 

Just a reminder that your seniority date starts on your first day of 
work, not from the time of your training. However, everyone is paid 
for whatever training time is required. 

As the warm weather is approaching, I just want to let everyone 
know that shorts of an appropriate length are allowed to be worn in 
the plant. 

With members completing their probation, from week to week, 
it has been brought to my attention on several occasions that some 
members are not being issued their Blue Cross cards. If you are one 
of these people, talk with your supervisor who will send an email so 
Human Resources can handle this issue promptly. 

We recently had three members of our committee attend CAW 
training at the Family Education Centre in Port Elgin. All three were 
very impressed with the instructors in regards to the information they 


With CEVA being a three-shift operation and Se irae nn 


a lot of people moving from one shift to an- CHAIRPERSON 
other, some members are unaware of who the 
shift stewards are on each shift. 

Here is a list of your representatives: 

Shift #1 Steward Paul Doherty, who works in the fixed link area; 
Alternate Ian Keith works “A” dock. 

Shift #2 Steward Rob Welsh works “A” dock; Alternate Larry 
Popadyn works “H” dock. 

Shift #3 Steward Keith Buckingham operates the power sweeper; 
Alternate Al Curtis works in the CMC area. 

All forklift drivers are reminded when operating a lift truck to 
make sure your seatbelt is locked and secure. 

Everyone at CEVA would like to take a moment and welcome Jamie 
Pultz back to work. 

Just a reminder to all the membership, I can be reached at 905- 
571-1706 ext. 258 or by email at kirk.hinchey@cevalogistics.com. I 
will respond to your call or email in a timely manner. 

In Solidarity. 
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5 __SYNCREON AUTOMOTIVE UNIT CHAIRPERSON'S REPORT 
Syncreon Enjoying Some 
Callbacks From Layoff 


he new Buick fascia (flex line) was a successful in-house 
launch and by the time you are reading this, all the job post- 
ings should have taken place. The end result should be six 
permanent homes for the low seniority employees who are 
now back to work. This new work has so far resulted in one 

forklift and two production positions over two shifts. 
The company has also posted one new UR position on each of 
the Impala shifts and they will be attached to the strut commodities. 


SYNCREON 
AUTOMOTIVE 
UNIT 


June 21, 2011 and run-off if necessary June 
28, 2011. The successful candidates take of- 
fice August 1, 2011 at the end of the current 
three-year term. 

I hope all the present Union and Health and Safety Representa- 
tives run again, as I believe we have all done an excellent job in 
these trying times of cutbacks and job losses within the automotive 
manufacturing sector. 


CHAIRPERSON 


We had our last unit meeting April 18, 2011 and I would like to 
thank all those who took their personal time to attend. 

As the Union elections for syncreon fall during the traditional 
summer vacation period, I have requested that the Local run the 
in-plant elections early. The notices will go up May 30, 2011, with 
the nomination period from June 6 to 13, 2011. The election is on 


Our next unit meeting will be June 6, 2011.Until next time, I can 


be reached in-plant Mondays, Wednesdays, Thursdays and Fridays 
6:30 a.m. to 2:30 p.m. and Tuesdays 4:30 a.m. to 12:30 p.m. and by 
phone at 905-743-6277 ext. 541. 


In Solidarity. 


Warning: Atlas Creating 


A Dangerous Environment 


nother holiday weekend passed 

with the usual gripes and dashed 

expectations in this new facility; in a 

first contract as a third party logis- 

tics company; supplier to a single 
customer that demands a 7/24 operation; a 
just-in-time scheduled environment; and a 
six-hour drop notice. The nature of the food 
warehousing business is fast-paced, danger- 
ous on several levels and ruled with a com- 
puter-assisted iron fist. A person can make 
a reasonable living wage at Atlas but the job 
taxes our lives heavily! 

I’ve heard issues raised by the company 
that are at times unarguably correct in law 
and contract. I have defended countless issues 
on behalf of mistreated workers and at times, 
I have had to bring new insight and enlight- 
enment to members who use self-destructive 
personal conduct as their guiding force and 


for supervisors with an overwhelmingly mis- 
guided sense of power and place. I have wit- 
nessed acts of both callousness and forgive- 
ness that few beyond my successors will ever 
bear witness to, occasionally at such frequency 
in such detail, and in such magnitude as to be 
almost unimaginable. 

There is much room here at Atlas for 
improvement in terms of respect and under- 
standing on how personal or professional deci- 
sions have consequences beyond the moment. 

We workers are also fathers, mothers, 
husbands, wives, sons, daughters, students, 
coaches and volunteers. In short, we have 
commitments beyond the needs of Loblaws’. 
Our workplace responsibility is demanding 
beyond most other occupations and physical 
rest is crucial. 

Selecting requires dexterity, stamina, 
strength and determination, which are often 


CAW/GM UNION COUNSELLOR 


For assistance and referrals, please contact 


Kim Martin at 905-644-1114 
or by e-mail at kim.martin@gm.com 
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KEVIN 
RIORDAN 
only made bearable in 
the knowledge of the 
approaching weekend. 
Two consecutive days’ 
rest is not too much to ask when the expecta- 
tions put upon the Atlas worker are so sub- 
stantial and the risk of injury on the job is 
wholly impending. The allure of extra dollars 
for working beyond one’s limitations drives 
many down a dangerous path against conven- 
tional wisdom. 

Still, the company continues to avoid the 
obvious remedy against personal injury and 
poor quality workmanship. Enough rest and 
relaxation allows a worker to operate at peak 
performance levels. Making a person work at 
these levels for nine days straight only encour- 
ages accidents, injuries and damages. 

Regardless of this, Atlas seems determined 
to hold little regard for ensuring its workers 
are given opportunity to plan time with their 
families beyond short notice. 

Two consecutive days free from work is 
what people need to recharge themselves and 
that fact is especially true in this stressful en- 
vironment. It is common knowledge that driv- 
ing tired is every bit as dangerous as driving 
impaired. A company that doesn’t take that into 
account is as responsible as those they disci- 
pline for not being aware of their environment. 

In Solidarity. 


ATLAS 
LOGISTICS 
UNIT 


CHAIRPERSON 


AMERICUS LOGISTICS UNIT CHAIRPERSON’S REPORT 


Americus Settles 


Paid Sick Days Grievance 


n April 4, 2011 an Americus membership meeting was 

held at the CAW Local 222 Union Hall. Even though there 

were fewer members in attendance at this meeting than 

our last one, I would like to thank the members who did 

take the time to come out and attend. Your concerns were 
noted regarding health and safety and the Union is currently in the 
process of addressing and resolving these issues. You will note the 
Health and Safety Bulletin Boards have been recently updated. On 
May 2, 2011 our CAW Health and Safety Reps attended a day-long 
training session provided by our National Union’s Health and Safety 
Department at the CAW Local 222 Union Hall. 

On April 6, 2011 the Union and the Company met to sign off on a 
Minutes of Settlement for the Policy Grievance-Paid Sick Days Plan. 
In accordance with the minutes of settlement, the Union and the 
Company are to meet and perform a joint audit of all bargaining unit 


CARRIE 
BAILEY 
members’ time and attendance records from AMERICUS 
January 1 to December 31, 2010. Once com- a a 
pleted, all bargaining unit members will be CHAIRPERSON 
credited with the applicable paid sick hours 

for use in 2011, up to a maximum of 48 hours. This notice will be 
posted on the bulletin board along with a copy of Schedule “A” — 
Sick Day Credits. This notice outlines the process for which sick day 
credits are issued. 

Just a reminder that our next wage increase will be on or after 
June 1, 2011. This will be effective the beginning of the first pay per- 
iod following the above date. Refer to Appendix “A” in your copy of 
the Collective Agreement for the list of Classification and Wage Rates. 

As always I can be reached at the office at 905-619-7050 ext. 
5157 or by e-mail at carrie.bailey@hotmail.com. 

In Solidarity. 


Bargaining Preparation Begins 


For JCI Contract 


want to congratulate our Brothers and 
Sisters at Johnson Controls in Puebla, 
Mexico, who are represented by the 
Mexican Miners’ and Metalworkers’ 
Union. There are approximately 800 
workers at that Johnson Controls plant in 
Puebla, of whom 60 per cent are women. 
They successfully negotiated their new Col- 
lective Agreement on April 9, 2011; it was a 
hard-fought battle for these workers and 
the Union as they faced attacks, harass- 
ment and threats during their four-year 
struggle to organize an effective union. 
Oshawa members have brought 
forward to the Union their concerns 
on how the Company administers the 
Continuous Improvement Program or CIP 
Bonus. Unfortunately, as we have told the 
membership, the Union has no control over 
the criteria or the measurable standards the 
Company applies to this company bonus. We 
have always had issues with this program. 
We do agree the application of the measur- 
able standards seems at times to be unfair, 
unreasonable and out of the control of our 
members. This was raised with the Company 
at our last set of contract bargaining, as we 
looked for a more fair and transparent way 


in our opinion to have this program admin- 
istered by the Company. The Company would 
not look at this at all and their only position 
on this matter was that it is a corporate pro- 
gram that is applied at all their JCI plants, 
non-union and unionized, in the same man- 
ner by the Vice President of North American 
Operations. If we wanted they would remove 
the program entirely at our JCI Whitby facil- 


Collective Agreement 


expires on 
August 25, 2011. 


ity. Of course we rejected that position, as 
getting some benefit from the program is 
better than no quarterly bonus at all. I do 
understand your frustration on the matter 
but as I have stated, we have no control over 
the administration of this program at all. 
The Plant Committee took some time 
the week of April 18-21, 2011, to work on 
proposals and to do preparation work for 
bargaining. As you are aware our Collect- 
ive Agreement expires on August 25, 2011. 
The Committee would like to thank all those 
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members who took 
the time to fill out 
our priority sheets; 
they are valuable to 
the Committee as we NOHNSON 
prepare our propos- CONTROLS INC. 
als. We will be hold- UNIT 
ing general meetings \ CHAIRPERSON 
with the members 
relating to bargaining issues when we 
have proposals in place and to keep our 
members informed. I would ask that 
you monitor our CAW Local 222 website 
www.cawlocal.ca/222 under News and 

Events for dates and times of any meet- 

ings we may schedule. 

We have a mediation set for June 15, 
2011 with Mr. Jules Bloch. We have many 
grievances at this step and our hope is to 
reach a resolve on all our outstanding issues 
with the help of the mediator before we start 
collective bargaining. 

If you have any questions or other issues 
please contact your Committeeperson/ 
Union Representative or call the Union of- 
fice at 905-665-4247. 

In Solidarity. 


LARRY 
WILLIAMS 
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Ergonomics And Work Standards 


Are Areas Of Concern 


lections were held in April for the 
steward positions in Buick and on 
the Third Shift. Congratulations to 
Paul Clark for his acclamation on 
shift 1 and Todd Richards for his ac- 
clamation on Shift Two. Al Dwernychuk was 
elected as steward on the Third Shift. Paul, 
Todd and Al all bring experience with them 
and we look forward to working with them. 
We are well into the launch of the Buick 
and the seats look fantastic. There are several 
areas of concern with regards to ergonomics 
and work standards. We have been fighting to 
get accurate up to date studies from the engin- 
eering department. It is important to under- 
stand that there is a difference between MOST 
issues and ergonomic issues. MOST relates to 
the time it takes to complete the assigned task, 
while ergonomics are associated with effort 
and posture. If your job is over cycle accord- 
ing to MOST, you will not be able to complete 


your job in the allotted time. If your job or any 
part of your function exceeds the ergonomic 
guidelines, there is a higher risk of injury. An 
ergonomic report or study is done by taking 
readings of the forces and postures required 
to perform a certain task. The data is com- 
pared to established guidelines and deemed 
either to fall within an acceptable range or that 
it exceeds the guidelines. The company still 
has an obligation to investigate concerns that 
are brought up even for jobs that are deemed 
to be within the guidelines. It is important that 
any injuries are reported to your supervisor 
and that you fill out concern forms and or ac- 
cident reports if you are hurt on the job. 
Testing for TPTs was done on April 20. This 
should result in assisting with our seniority 
members having their vacation time approved. 
TPTs are allowed to cover vacancies resulting 
from approved time off, (vacation and LOAs). 
TPTs are not to be used to cover vacancies 


resulting from S/A, cas- 
ual, modified duty or 
any other non contrac- 
tual approved absence. 
If you have submitted a 
vacation request form, 
and it is denied, please 
make sure to give the 
denial to your steward 
so we can try to have the request approved. 
It is important that we receive these denials 
in a timely manner so we have ample time to 
work on them. 

In closing, I would like to thank everyone 
for their efforts in making the 25th anniversary 
celebration a success. As stated in my previous 
article, it is not by chance that an automotive 
supplier reaches this milestone. Your efforts 
and hard work are certainly the reason behind 
this. Here’s to another 25 years! 

In Solidarity. 


CHAIRPERSON 


LEAR CORPORATION UNIT WOMEN’S ADVOCATE’S REPORT 


Nationally CAW Has 
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180 Women’s Advocates 


isters and Brothers, as I was writing this article we were just 

a few days away from the federal election. I really hope that 

the work done by all the labour outreach workers under 

the guidance of the Canadian Labour Congress paid off. I 

hope the entire Lear membership took advantage of the op- 

portunity to be on the “hiring committee” and everyone went out to 
cast their vote. I appreciate the opportunity to have been selected to 
work as part of the outreach team. I learned a lot and it renewed my 
activism. I cannot and will not ever take for granted the right to vote. 
The first week of April, the CAW Women’s Department trained a 
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GUTA 
LEAR UNIT 
WOMEN’S 
ADVOCATE 


new group of Women’s Advocates at the CAW 
Family Education Centre in Port Elgin. I had the 
great opportunity to co-facilitate this training 
session. Thank you to Julie White and the local 
leadership for this opportunity. The new Advocates came from the 
manufacturing sector as well as health care and retail but what we all 
have in common is our union and the desire to serve the membership. 
Currently we have approximately 180 CAW Women’s Advocates. 

My contact info is eguta@lear.com or call 905-436-0400 ext. 373. 

Always! 


CAW Local 222 Members 
At Armada Toolworks 


Support Local Charity 


Members from Armada Toolworks raised $790 for 

Big Brothers and Big Sisters at a recent Lindsay Labour 
Council event. 

Members of team “CAW Local 222” were, from left, 
Committeeperson Cathy Hogg, Debbie Adams, Anne Cammack, 
Steward Kim Archer, Unit Chairperson Michael LeMoire 

and Committeeperson Tom Worsley. 

Congratulations to all involved! 
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COVER STORY 


Happy Birthday Lear Whitby! 


ear Whitby celebrated its 25th anniversary on April 21, 2011. Buick Regal and the soon-to-be produced STORY BY 
CAW National President Ken Lewenza joined Lear members in —_ Cadillac XTS. SIOBHAN 
commemoration of this achievement. However, Lewenza reminded members of BOTHWELL 
“I think every anniversary is worth celebrating,” said Lewen- the potential threat in the manufacturing sec- Pein Tete 
za. “And obviously 25 years is a milestone. tor. 
“When you celebrate 25 years of manufacturing jobs and consider “If we don’t deal with public policy initiatives regarding reciprocal 


what it means to the standard of living for our members and the com- _ trade versus free trade, then we'll likely lose more manufacturing jobs,” 


munity... you're pretty excited.” 

Lewenza congratulated active and 
retired workers and their families for 
their continuous support of the CAW 
and for standing behind the difficult 
decisions the union made to ensure 
Lear’s recovery. 

“Today, when you take a look at 
what the alternatives would have 
been, we wouldn’t be celebrating 
Lear’s 25 years. We probably would 
be celebrating an anniversary of a 
worker adjustment program versus 
an anniversary of jobs,” he said. 

Lear Whitby’s survival in the ex- 
tremely competitive auto parts sector 
is a great testament to the workers 
and the bargaining committee. 

“T congratulate the membership 
for their hard work and sacrifices,” 
said Scott Bateman, Lear chair- 
person. “Without either, this day 
would never have been possible.” 

In 2009, Lear filed for bankrupt- 
cy and workers were forced into 
changing their collective agreement 
with the company to ensure new 
business. The union bargained a 
new three-year agreement with 
Lear. 

“(Lear), like many other auto 
parts suppliers, found themselves 
with difficult challenges as a result of 
the market decline in the auto indus- 
try,” said Lewenza. 

“Yes, it was a painful couple of 
years... but if there’s anybody that 
can manage their way out of it and 
turn into a profitable company mov- 
ing forward, it’s Lear Corporation.” 

In addition to surviving the crisis 
in the auto industry, they won the 
business to supply seats for GM’s 


he said. “And the challenge for our 
Lear membership (is) they'll have 
to get more politically involved. We 
can’t bargain improvements in our 
collective agreements if, in fact, cap- 
ital can move from one country to 
another with the support of the Can- 
adian government.” 

Also present at the anniversary 
celebration were Assistant to the 
National President Jerry Dias, CAW 
National Representative Jim Woods, 
CAW Local 222 Financial Secretary 


CAW National President Lear Chairperson Scott Dale Millson, CAW Local 222 First 

Ken Lewenza: “It was a Bateman: “I congratulate the Vice President Ron Svajlenko and 

painful couple of years...” membership...” Durham Region Transit Chairperson 
John Johnson. 


aM 
° 


_— 
pet 
: 


a ih | : | 


CAW leadership at the Lear celebration included, from left: Jerry Dias, Assistant to the CAW President; 
Blaine Simpson, Chief Steward Shift 1; Dave Palmer, Committeeperson; Ken Pearn, Committeeperson; 
Dave MacDonald, Benefits Rep; Jim Woods, National Rep; Scott Bateman, Lear Chairperson; Ken 
Lewenza, CAW National President; Dale Millson, CAW Local 222 Financial Secretary and Ron 
Svajlenko, First Vice President. 
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Sign Up 

To Attend 

The Port Elgin 
Labour Day 
Parade 


By Les MacDonald, 
President 


y the time you get this edition of 

the Oshaworker we will have had 

our last retirees dance until the fall. 

Thanks to all who came to our last 

seven dances and especially the ones 
who ran them, great job. We will also have 
been to Ottawa on May Ist for a huge rally. 
Thanks to the retirees’ organizing committee 
and staff at the CAW Local 222 Union Hall for 
getting people signed up. 

If anyone is interested in going to Port Elgin 
for the Labour Day Parade, please sign up in 
the Retirees Chapter room or through the front 
desk at the Union Hall. This is for anyone who 
has retired and not been to the Education Cen- 
tre for the Labour Day events. You and your 
spouse can go and the Retirees’ Chapter pays 
for the bus, meals and hotel room for the Sun- 
day night. 

On May 2nd Buzz Hargrove spoke at our 
chapter meeting. There will be more details in 
the next edition of the Oshaworker. 


r LCA 
272 


ETIREES’ 
CORNER 


LES 
M“°DONALD 
CAW LOCAL 222 
RETIREES’ CHAPTER 
PRESIDENT 


We SHALL REMEMBER 


It is with great sadness that we announce 
the passing of the following members: 


Ross J. Allard 

Jelle Bakker 

Michael E. Card 
Kevin J. Cummings 
Karl Fesiak 

Lois M. Haggarty 
William J. Hawes 
Russell N. Hutchinson 
John M. Killeen 
James R. Leith 
William A. MacDonald 
Francis P. McCourt 
Jack D. McMillan 
George R. Murray 
Mary A. Neil 

Patrick D. O’Loughlin 
Kenneth G. Price 
Eunice M. Robinson 
Karel J. Rohacek 
Arthur J. Romard 
Ralph P. Service 

Fred Stommel 
Clarence L. Tinline 
Ernest G. Topple 
Donald G. Tordiff 
Rein Ytsma 


Uxbridge 
Whitby 

Lake St. Peter 
Whitby 

Ajax 

Oshawa 
Oshawa 


Lakefield 
Lindsay 
Cobourg 
Port Hope 
Oshawa 
Oshawa 
Oshawa 
Oakwood 
Oshawa 
Bowmanville 
Oshawa 


Oshawa 
Kelowna, B.C. 
Greenbank 
Cobourg 
Newtonville 
Whitby 


Retirees’ Recreation Report 
By Wendy Rolfe And John Redko 


e’d like to once again recog- 

nize and thank “Chief” Gord 

Lindsay for all his endeavours 

and hard work over the past 

years as an Executive mem- 
ber while reporting the Publicity article. 

We'd also like to thank the member- 
ship for your support for re-electing the 
full Recreation Committee. We greatly ap- 
preciate it. 

The next big event for this year is the 
annual Retirees Picnic, going rain or 
shine on Tuesday, June 14, 2011 at Lake- 
view Park. Registration starts at 9:00 a.m.. 

The Recreation Committee met April 


12th to draw up a calendar for the dates 
of next year’s events. They will be posted 
in the Retiree Chapter Room. 

We are coming near the end of our sea- 
son. Euchre will wrap up May 17th with a 
luncheon and prizes. 

Tai chi, yoga and line dancing will 
continue until June 21 and 22nd, with 
the three-group luncheon on Wednesday, 
June 22, 2011. 

There’s a sign-up sheet for the seniors 
Driver Training class being held on Mon- 
day, June 6, 2011. 

The Seneca Niagara Casino bus trip for 
May 29, 2011 has been totally sold out. 
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Algonquin Highlands 


Cheticamp, N.S. 


GM Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 


March 7, 2011 
March 27, 2011 
March 10, 2011 
March 21, 2011 
April 14, 2011 
March 25, 2011 
March 21, 2011 
March 6, 2011 
April 4, 2011 
March 20, 2011 
April 13, 2011 
March 4, 2011 
March 22, 2011 
April 9, 2011 
April 12, 2011 
March 22, 2011 
April 2, 2011 
March 20, 2011 
March 4, 2011 
April 4, 2011 
March 31, 2011 
March 4, 2011 
March 10, 2011 
March 30, 2011 
March 13, 2011 
March 15, 2011 
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ROLFE 
CAW LOCAL 222 
RETIREES’ CHAPTER 


REDKO 
CAW LOCAL 222 
RETIREES’ 
CHAPTER 


FEMALE 
BOARD MEMBER 


There’s also sign-up sheets for our 
first horseshoe tournament of spring be- 
ing held on May 18th, as well as for our 
Labour Day trip to Port Elgin. 

So don’t be shy and come out and join 
us, meet old and new friends. 


SHUTTERBUGS CAMERA CLUB REPORT 


CAW Retiree Shutterbugs Visit 
Muskoka Wildlife Centre 


n March 15, 2011 the Shutterbugs went — shedding, turtles, a kestral, and a rare barn owl < 
to the Muskoka Wildlife Centre to photo- and many more different creatures on display. The USKO 


graph the wildlife and birds at the Centre. only drawback was that it was spring break so we 
a few hours at the Centre. The weather happy and excited to see the Centre's exhibits. The 
was just perfect and we did manage to capture some __ Wildlife Centre is just north on Highway 11 after WI | DI FF 


LARRY 
KIRTLEY 


We had six retirees and two spouses spend —__ were joined by a lot of children but they were very 
beautiful animals. On exhibit are a pair of wolverines, you exit Highway 169. The Centre is not a zoo, 
two bald eagles (beautiful raptors), a lynx, bobcat, but an interactive learning park. The Centre offers 


a cougar, a black bear just out of hibernation, a bull —_ indoor facilities and fifty acres of scenic walking C; ENTR E 

and cow moose, a pair of North American badgers, a —_ trails with many species native to Ontario. 

small pack of wolves, and a silver coloured red fox. This was the last trip for this season for the a ol area 
On the inside display there were rat snakes — Shutterbugs. Meet Nhataures Urecitures.. 


- Sa 


F 


Cougar by David Hubbard. 


Union Rod & Gun Club 


Devoting more than 70 years to Conservation 
The club is open for trap shooting Sunday mornings from 10 a.m. to 2 p.m. and Tuesdays from 2 p.m. to dusk. 
The club offers trap shooting, a rifle range and indoor handgun range. 


For further information call the club at 905-987-5113 to leave a message or email unionrodandgunclub@rogers.com 
The club is located at 3796 3rd Conc. Newcastle (east of Mill Street) 


ANNUAL OPEN HOUSE 


Sunday, June 5, from 10 a.m. to 2 p.m. featuring demonstrations and refreshments. 
This is a family event, and children accompanied by an adult, are welcome. 


MAY 2011 THE OSHAWORKER « 13 


CAW FAMILY AUXILIARY #27 REPORT 


Auxiliary Election May 17th {> 
For New Executive 


n Saturday, April 16, 2011 your Aux- 
iliary celebrated its 74th Anniver- 
sary, what an accomplishment! I will 
detail the event in the June edition of 
the Oshaworker. 

Our meetings continue to be very progres- 
sive due to the members playing a positive 
role. 

Commencement exercises are coming up 
with G.L. Roberts CVI and Monsignor Paul Dw- 
yer CHS both having their ceremonies in June. 
Sister Lynn Gowans will present at G.L. Roberts 
and I will present at Paul Dwyer. 

In March we had our annual social night, 
where we have progressive euchre, cribbage, 
etc. It was a very successful evening due to the 
work of Sisters Rhodessa Stacey, Margo Ken- 
nedy and their helpers. The pictures I have 
submitted tell the tale. On behalf of myself 
and the rest of the Auxiliary, a whole-hearted 
thank you to these sisters who made this even- 
ing possible. 

Thank you to the following for volunteer- 
ing at the Hillsdale Gift Shop: Sisters Phyllis 
Munroe, Dorothy McEachern, Marian Ross, 
Helen Rotterman, Edie McCloskey and Margo 
Kennedy. 

Recent donations were given to: Canadian 
Hearing Society $200; Simcoe Hall Settlement 
House food bank for Easter $500; St. Peter’s 
food bank for Easter $500. The need to help 
these agencies is greater than ever and our 
Auxiliary is pleased to be able to assist. 

A young woman named Christine McLaugh- 
lin attended our last meeting. She is looking 
for participants who would be willing to share 
their histories of life and culture in Oshawa 
between 1950 and 1975. Christine is in a 
graduate program in history at York Univer- 
sity. If you have any questions about the re- 
search in general or your role in the study, 
please feel free to contact Christine directly 
at 905-442-1300 or by email at cmclaugh@ 
yorku.ca. This research has been reviewed 
and approved by the Human Participants Re- 
view Sub-Committee and York’s Ethics Review 
Board and Conference to the standards of the 
Canadian Tri-Council Research Ethics guide- 
lines. I participated in this and thoroughly 
enjoyed the experience. 

Congratulations go out to Sister Jill To- 
pham on the birth of a baby girl, Aloe Sky Mc- 
Cullough on March 30th. Proud grandmother 
is Sister Wendy McEachern and the beaming 
great-grandmother is Sister Dorothy Mc- 
Eachern. 

Our sympathy goes out to Sister Sharon and 
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Brother Dave Broadbent on the loss of Shar- 
on’s mother, Elaine Francis Kinsman on March 
20th. A donation was made in her memory to 
the Simcoe Hall Settlement House. 

The election for your 2011-2012 Auxiliary 
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JACKIE 
FINN 


CAW 
FAMILY AUXILIARY 
#27 PRESIDENT 


executive is May 17th. 
Hope to see you then. 
The potluck dinner and 
season-end meeting will be on Tuesday, June 
7, 2011.% 
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District #4 Update 


Job Disputes In Trim 2 
would like to thank Dean Avery for his 
tireless efforts in Trim. Thanks to Dean 
many of these job disputes on the pro- 
duction side of the house are finally be- 
ing resolved. I ask that people be patient 
while waiting for the jobs to be resolved, as 
Dean is only one person and we have many 
jobs in dispute. Dan Wilson is dealing with 
the Material disputes and going through the 
same ordeal. Keep up the good work guys! 
Remember, both Dean and Dan are on your 
side and know their jobs very well, so do not 
be afraid to ask questions. 


SVRs 

At the time of writing we are still not sure 
how many SVRs are going to be hired as it 
depends on the demand for time off during 
the summer months. Please keep in mind 
that these are young people and they need 
to be respected the same way that you would 
want someone to treat your son or daughter. 
If you see a member of management or a co- 


worker crossing the line, please talk to this 
person or let your Union rep know and it will 
be addressed. Please follow the same rules if 
you see any of our SWEs being mistreated. 


Paint Shop 

Welcome aboard to John Piper and Dave 
Rossall. Both John and Dave were elected to 
the Committeeperson and Alternate Commit- 
teeperson positions and started functioning 
April 1, 2011. Bill Rothney and Dave Kartisch, 
both long-time reps in the paint shop, chose 
not to run again. I thank them both for their 
years of support and service to the member- 
ship and wish them both the best of luck. 

I am getting many questions surrounding 
the 2K paint that is slated to be used in the 
booths starting in May. Health and Safety reps 
are attending regular meetings to address any 
issues that may arise from this product and 
will keep us informed of any concerns. For 
those who will be using the 2K, you will all 
go to a training session and should be asking 
any questions that you have. Please wear any 


safety equipment or 
PPE that is required. 


Parts 
Shortage 


From Japan 

There have been many rumours over the last 
month in regards to us having downtime due 
to the earthquake and tsunami in Japan. The 
Company plans to build as much as they can 
with the least impact as possible. 


Health Care Trust 

The creation of the Health Care Trust con- 
tinues to be an issue between our Union, the 
Government, the Company and our retirees. 
The parties are meeting to find an agreement 
that will ensure health care coverage for 
our retirees and reduce GM’s active hourly 
costs for our members still in the plant. We 
will update our members when this process 
works toward a resolution. 

Until next time, I can be reached in the of- 
fice 905-644-4010 or cell 905-744-4010. 


JAMES 
DISTRICT #4 
COMMITTEEPERSON 


Production Job Disputes Continue 


n recent times we have seen an on- 
slaught of job changes in both plants 
with the car the Equinox launch, 
the Camaro convertible and now the 
Buick. On top of all that, the Company 
is still eager to make cutbacks in workforce 
requirements with their yearly gap plans. 
Bottom line is, we always end up with too 
much work and not enough people. This 
membership made major sacrifices over the 
last few years to keep this Company afloat, 
yet all GM does is continually beat us into the 
ground with heavier workloads. It seems to 
me that what the Company does is evaluate 
the situation, estimate the staffing require- 
ment to run and then reduce that number 
by approximately 20 per cent. Then they 
use our membership as guinea pigs, harass 
them on a daily basis, and play one operator 
(or shift) off against the other in an effort 
to build more cars with fewer people. In my 
opinion if all the jobs in both plants were 
properly assessed, we'd have at least 10 per 
cent more people actively employed. 
If you figure you have too much work on 
any job station that you may be on, or job 


that you rotate on, you have the right to put 
your job in dispute. During the time your job 
is in dispute the Company has no right for 
any specific expectation of throughput. 

If the Company makes an attempt to intimi- 
date you, don’t rush, that’s the worst thing you 
can do. The Company seems to be of the opin- 
ion that if they can get you to do the job, by any 
means possible, the job must be okay. If they 
put you under undue duress, or harass you in 
any way, call your committeeperson immedi- 
ately and do not work beyond a normal pace. 


Department 53 Material 
After having numerous meetings with top 
of the house material management, they have 
finally come to terms with the disaster that is 
Trim Flex Material. At the time of writing, 12 
containment heads have been added to this 
system to keep the line running. We under- 
stand there were some technical difficulties, 
but who is running the Material ship? Is there 
no accountability? Consolidated is in a little 
better shape but there are still many out- 
standing issues. To date we have three con- 
tainment heads required in this plant. 
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On the dispute front 
we are making progress 
but it is agonizingly 
slow as the Company 
drags its feet through 
the process. Their 
motto seems to be if 
you deny, minimize 
and delay, maybe the 
problem will go away. 
We are not going away! 


MIKE 


MUNCE 
DISTRICT #7 
COMMITTEEPERSON 


Personal Benefit Summary 

You should have received your personal 
benefits books from the Company by now. 
Make sure all your personal information is 
correct. If not, please let us know so we can 
contact the benefit reps to resolve any issues 
you may have. 


In Closing 
I can be reached in the office at 905- 
644-3310 or email me at michael.munce@ 
gm.com. If you require my assistance, have 
any questions or concerns, please call me. 
Until next time, In Solidarity. 
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Oshawa’s Day Of Mourning 


Ceremony 


or the past 27 years, workers, retir- 
ees, families and unions have gath- 
ered on April 28 to remember those 
who were injured or killed on the 
job. 

Nearly 100 countries observe the Day of 
Mourning to promote a better quality of work 
and to end preventable deaths. 

People in attendance at the Oshawa cere- 
mony were touched and saddened by the re- 
cent statistics. 

In 2010, approximately 386 workers died 
across Ontario, and 242,371 were injured on 
the job. According to the Ontario Federation 
of Labour, these figures do not reflect the toll 
of occupational diseases, and do not include 
injuries, illnesses and deaths of approximately 
38 per cent of the workers in Ontario whose 
employers are not insured by WSIB. 

“Over 20,000 workers were killed on the 
job since 1984,” said keynote speaker Paul 
Goggan, Health and Safety activist and CAW Lo- 
cal 222 retiree. 

“Out of 29 countries, Canada holds one of 
the highest fatality rates.” 

Approximately five workers were killed to- 
day, he said. 

Speakers urged all workers in attendance 
to fight against workplace hazards that risk the 
lives of young workers. 

“You have the right to a safe workplace, 
and don’t let anybody tell you that you don’t,” 
said Goggan. “It’s also our job to tell younger 
workers.” 

“They've got to be protected. We’ve got to 
stand up for them.” 

However, more lives are at risk if legislation 
is not improved to protect workers. 

“We need a renewed commitment to strong 
and consistent enforcement of our existing 
health and safety laws,” said Bill Harford, for- 
mer president of the Durham Region Labour 
Council. 

While improvements have been imple- 
mented over the years, more still needs to 
be done to create safer work environments 
for employees and to eradicate preventable 
deaths. 

“We used to worry if our children were go- 
ing to come home from work with all of their 
fingers and toes,” said Jim Freeman, President 
of the Durham Region Labour Council. “Now 
we have to worry if they are going to come 
home at all.” 

Freeman encouraged companies to em- 
brace inspectors to prevent injuries and 
deaths. 
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APRIL 28 DAY OF MOURNING 


Pictured above at the ceremony are CAW Local 222’s First 
Vice President Ron Svajlenko, Joel Smith and John MacDonald. 


“An inspector must come into the work- 
place to see the problem,” he said. “This 
is opposed to them talking to a member of 
management, who will tell them everything’s 
fine.” 

Companies should be more proactive with 
respect to work related injuries, he urged. 

“We have to prevent these injuries before 
they ever happen,” said Freeman. “Instead 
of reacting after an injury occurs, compan- 
ies should ensure measures are put in place 
to make sure they never happen in the first 
place.” 

During the ceremony, union members laid 
wreaths to honour the injured and lost. 

This year’s ceremony, originally scheduled 
to take place at Oshawa City Hall, was re- 
located to the United Steel Workers Hall due 
to weather. 
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STORY AND PHOTOS BY 
SIOBHAN 
BOTHWELL 
DURHAM COLLEGE 
JOURNALISM STUDENT 


Durham Region Labour 
Council President Jim 
Freeman: “We have to 
prevent these injuries 
before they ever happen.” 
———— 


Keynote Speaker Paul Goggan: “You have 
the right to a safe workplace, and don’t 
let anybody tell you that you don't.” 
aa ee eee 


PENSION REPRESENTATIVES’ REPORT 


Active Members 


Need To Check 
Benefit Booklets 


0 put an end to the many rumours, there are absolutely 
no pension incentives available to GM Production mem- 
bers at this time. 
With preparations for 2012 negotiations really only a 
year away, we would like to say we are in full support of 
Greg Moffatt and the GM Shop Committee in their efforts to obtain 
product to ensure full employment for everyone, for the Impala 
line in particular. 

All active members should have received their benefit summary 
booklets by now (the Blue Books). Please double check everything 
for accuracy and get in touch with the appropriate CAW benefit rep 
if something needs to be fixed. If you have lost your summary book- 
let, reprints will be done after May 3rd. We would ask that people 
please keep these books for future reference, as they can be very 
handy in checking such things as credited service for past years. 


TED 
LAWRENCE 
PENSION 
REPRESENTATIVE 


GRILL 
ALTERNATE 


PENSION 
REPRESENTATIVE 

Just to keep the membership informed, we are still processing 
the 1981 grow-ins. This is a reminder that those who received 
their retirement initiation forms should please contact us as soon 
as possible. Leaving it to the last minute only causes unnecessary 
stress and could delay your first pension payments. 

For any questions or concerns, Ted can be reached at 905- 
644-6342 and Glen at 905-644-3642. If you want to see a CAW 
pension rep, please put a call in through your supervisor. For 
those not in the plant you can see Ted at the CAW Local 222 Union 
Hall on Mondays and Glen on Thursdays from 11:30 a.m. to 2:00 


p.m.. 
In Solidarity. 


Working For 
The Membership! 


CAW LOCAL 222 RETIREE 


Our Best Wishes go out to the latest group of CAW Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Unit And Years of 
Department Service Date 
GM/41 36.8 Apr/11 
M/49P 30.0 July/11 
M/49C 30.0 May/11 
30.0 June/11 
30.0 July/11 
30.0 June/11 
30.0 June/11 
30.0 July/11 
30.0 June/11 
30.0 June/11 
M/68A 30.0 July/11 
M/42 30.0 July/11 
M/25 30.0 June/11 
oodbridge 23.5 June/11 
Foam 

GM/42 30.0 
GM/741 30.0 
GM/49P 30.0 


Name 

Stephan H. Abramczuk 
Randall R. Beal 
George Campbell 
Norman E. Campbell 
Scott A. Clifton 
Stephen R. Cobra 
Rick Courtney 
Wayne Currie 
Murray A. Darrah 
Ward W. Davis 
Anton O. Edwards 
Byran G. Ferreira 
Kim L. Hansen 
Barbara Hogarth 
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Norman M. Howes 
Ashuni Kumar 
Grant E. Luxton 


June/11 
June/11 
July/11 


Retirement 


Unit And Years of 
Department Service Date 
GM/18 30.2 June/11 
M/83 30.0 July/11 
M/61 30.0 July/11 
M/85 22.8 June/11 
30.0 June/11 
M/49G 30.0 June/11 
30.0 July/11 
30.0 June/11 
30.0 June/11 
M/49W 30.0 June/11 
M/49R 30.0 July/11 
GM/554 30.0 June/11 
GM/751 24.1 May/11 
GM/69A 30.0 June/11 
GM/4B 30.0 May/11 
GM/27 30.0 Apr/11 
GM/68B Apr/11 


Name 

George A. Mansour 
David J. McGlynn 
Daniel J. Miron 
Godfrey P. Nobrega 
Charles P. Olliffe 
Zlatko Pajtak 
Lawrence FE Peeters 
Stephen C. Phillips 
Antonio Posteraro 
Joe Quinn 

Barry K. Rawn 
Timothee Romard 
Sherry M. Stauf 
Jim P. Sypher 
Wayne G. Taylor 
Raymond J. Walsh 
Thomas J. White 


= 
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SUB REPRESENTATIVES’ REPORT 


Avoiding E.I. Underpayments 


Ithough it rarely occurs, there is the 
odd occasion where a member has 
an E.I. underpayment. 

One example that could cause 
this would be if a person had an 
overpayment with E.I. and made payment just 
prior to a layoff week where they were entitled 
to collect a benefit. If Service Canada does not 
process your payment and relay that informa- 
tion, your benefit will be held to pay off your 
overpayment. You have then paid them back 
twice, leaving you with an E.I. underpayment. 

This sounds like a simple fix, whereas they 
would pay you the benefit owed to you and call 
it square. Unfortunately, in our experience, it 
does not seem to work this way. Remember, 
we are dealing with the federal government! 
We just had a member wait in excess of a full 
year to receive monies from an underpay- 
ment. The liaison we deal with at E.I. cannot 
get involved in these situations, so we are un- 
able to assist you in recovering your monies. 
This leaves you the options of calling your MP, 
calling 1-800-206-7218 (Service Canada) or 
waiting it out until E.I. gets around to issuing 
payment. 


The old saying ‘“‘an ounce of prevention is 
worth a pound of cure” certainly applies here. 
We would advise anyone in a situation like 
the one mentioned above to handle it in one 
of two ways. You can call E.I. and set up an 
agreed deduction, where they will hold back 
your next benefit payable, or you can collect 
your benefit and then pay back your overpay- 
ment. 

Another situation that creates underpay- 
ments is when a penalty has been imposed on 
you and we appeal to have it removed. If you 
pay the penalty and we win the appeal, you 
have an underpayment. We advise holding off 
on paying the penalty as long as E.I. has been 
notified you/we are appealing the penalty. If 
you are uncertain of your situation, have one 
of us check your claim so we can advise you. 

Note: Changes to the payroll tax calculation 
process were implemented March 18, 2011. 
These changes incorporate taxable benefits 
into the Federal and Provincial Tax, CPP/QPP 
and E.I. calculations, as required by Canada 
Revenue Agency. 

We have received a few calls in regards to 
the number of SUB credits that have shown on 


BRYAN 
FARRELL GAY 


SUB SUB 
REPRESENTATIVE REPRESENTATIVE 


pay stubs in the last few weeks. As per the Col- 
lective Agreement, SUB credits will be shown 
as per your seniority with General Motors on 
the Active Employment Roll in the bargaining 
unit. 
Seniority Date Credit Units 
7 Years 56 
8 Years 60 
9 Years 64 
10 Years 
Please call Mark at 905-644-1541 or Bryan 


at 905-644-7839 with any questions you may 
have. 


EXCITING WELLNESS EVENTS - COMING SOON... 
SLEEP WELL, BE WELL PROGRAM! 


Are you one of 3.5 million Canadians who experience difficulty falling or staying asleep? 


The Sleep Well, Be Well Program is designed to help you hit the pillow properly to achieve a 
better night’s sleep. This program will be conducted in-class and will occur over four weeks; 
each session is one-hour in length and will cover a different topic each week. 


Learn about: 


el A $< 


° Why sleep is so important 
° The effect stress has on sleep patterns 
healthy eating promote sleep 


* How to sleep well with a sleep disorder 
° How physical activity and 
¢ Why dreams and nightmares occur. 


This program will be available in the plants to all GM active, hourly, salary and contract employees. 


Registration is 
important! 


Start your day off right by visiting the CAW Wellness website at www.caw.wellness.bwell.com 
and click on the Upcoming Wellness Initiatives button for more details. 


CAW Local 222 Retirees’ HIGHS 


For the sixth year in a row, we will have wellness booths at the CAW Local 222 
Retirees’ Picnic taking place on Tuesday, June 14 at Lakeview Park in Oshawa. 
We have some fun events planned including screening opportunities, local 
community agencies providing health information, and much more! We're 
not giving away all the details just yet, so keep your eyes peeled in the next 
Oshaworker and online at the CAW Wellness website www.caw.wellness. 
bwell.com for more details. Registration will open at 9:00 a.m.. 


HealthwaTcH €® 
My Health. My Way 
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SHOPPERS ¢ 
RT 


DRUG MAI 


Buffett & mera | 


WORKSITE WELLNESS INC 
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What To Do In The Event Of A Death 


irst, it has come to our attention 
through Green Shield that the Cuban 
government no longer requires a letter 
proving you have health care benefits 
before you can enter their country. You 
do have to have your Ontario Health Card and 
your actual Green Shield card with you. The 
Green Shield number alone isn’t good enough. 
»eeeeese 

The following information will help when 
a loved one passes away, which obviously we 
hope does not happen, but in reality is some- 
thing we need to prepare for. 

If the deceased is an active member, re- 
tiree, child or surviving spouse of a GM em- 
ployee, the services reps at the CAW Local 222 
Union Hall can be of assistance. We will need 
a copy of the death certificate along with the 
employee’s serial number, pension number if 
applicable, plus the name and phone number 
of the person reporting the death. This in- 
formation can be faxed to the Union Hall at 
905-436-9515. If you have already talked with 
someone at the Union Hall please put their 
name on the paperwork when faxing. 

If your spouse is a GM employee or surviv- 
ing spouse, Pension Reps Ted Lawrence and 
Glen Grill and the Service Representatives Don 
Thompson and Steve Bullock at the Union Hall 
will help you. They have the forms to send to 
the GM Canada Benefit Centre and Sun Life. 
They will need the person’s Social Insurance 
Number. All the paperwork will take about 20 
days to come to you, and our elected reps will 
be able to help complete them. 

Many parents have funeral arrangements 
so that you know what they want. Everybody 
should have a current will, or the government 


may step in. The CAW Legal Services 

(905-433-4242 or toll free 1-800- 

387-6592) will help with wills. We 

have up to four hours that we can 

use for legal services, or two hours 

if done by a lawyer. 
x Ok 


BARRY 


mca DON STEVE 
You will need the following for GRILLS THOMPSON BULLOCK 
fe pceatstmsiens: GM INSURANCE SERVICE SERVICE 
igh csetahe arti REPRESENTATIVE | \ REPRESENTATIVE / \ REPRESENTATIVE 
1. Original will: Where to locate | AND EXECUTIVE 
BOARD MEMBER 


it, and what the person wanted 
done upon death. 

. Birth certificate and Social Insurance 
Number of deceased. 

. Marriage certificate, birth certificate of 
spouse and of each dependent child. 

. Location of all financial institutions 
(banks, trust companies, credit unions) 
used by the deceased. You will need to sup- 
ply a copy of the will and an original death 
certificate to each one. 

. Location of safety deposit box (if there is 
one). 

. Certificates for all stocks, bonds, GICs, RRSPs, 
RIFs, etc. held by the deceased at death. 

. Life insurance policies. 

. Particulars on all outstanding debts, includ- 
ing names, address and account numbers of 
all creditors (i.e. mortgages, loans, credit 
cards, landlords, nursing homes, hospitals). 

. Deeds to all real estate and automobile 
ownership held by the deceased. 

ok ok Bo oo ok 
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When a person has passed away, the follow- 
ing will also have to be done: 
1. Obtain Canada Pension Plan Death Benefit, 
Survivor's Benefit or Orphan Benefit forms 
(the funeral home will help complete and 


(TRUSTEE) 


file these forms). 

2. The following will have to be dealt with: 

a) insurance (house, car, etc.) 

b) cancel Old Age Security 

c) cancel health insurance 

d) cancel drivers licence/transfer motor 
vehicle ownership 

e) magazine subscriptions, club member- 
ships, etc. 

f) confirm outstanding credit card bal- 
ance, check for life insurance with 
credit card company, and cancel cards 

g) deal with landlord if applicable 

h) check with deceased’s employer for 
death benefits or survivor benefits 

i) redirect deceased’s mail at post office. 

3. Open an Estate account. 

4, Confirm previous year’s tax return filed, 
file Ti tax return for current year and seek 
advice regarding the necessity of filing a T3 
trust return for the estate. 

5. If there is not a surviving spouse and the 
home must be sold, probate will be required. 
This article was originally done by for- 

mer Service Representative Doug Sanders in 

memory of his mother. % 


ALTERNATE INSURANCE REPRESENTATIVE’S REPORT 


We All Live In A Political World 


he economy is not some sort of financial market, joint ven- 

ture between governments and corporations that you can 

separate from our daily lives. The economy is driven and de- 

rived by and from everyone. Everything we do from the social 

reproduction of supplying the next generation of workers, 
clothing them, feeding them, educating them, to the job of domestic 
household chores contributes to the economy. When we shovel our 
driveways, we do it so we can get to work. When we prepare a meal, 
we are preparing ourselves to do more work. 

In the opening election debates between federal party leaders, 
Stephen Harper said he is worried “that Canada will lose focus on the 
economy and start raising taxes.” For one thing we can’t lose focus 
on the economy when we are driving it every day. In his statement the 
leader of the minority Conservative government (at the time of writ- 
ing) equates raising taxes to losing focus on the economy. Raising 
corporate taxes is not losing focus on the economy, it is losing focus 


on the profit margins of giant corporations. 
Raising taxes would deliver a more balanced 
system to the people and communities that ac- 
tually drive the system. 

At the present time the balance of our eco- 
nomic system is heavily weighted in favour of 
those corporations. The reach of multi-nation- 
al corporations, their power over government and international fi- 
nance, such as the International Monetary Fund and the World Trade 
Organization, have led to a global power of exploitation. Govern- 
ments continue to allow this exploitation as we can clearly see in the 
salaries, airplanes, and glitzy bank towers of the corporate elite, to 
the line-up at the food bank. The balance of that economic system 
can change, just like a government, whenever the people want to 
change it. 

In Solidarity. 


JEFF 
ARMSTRONG 
ALTERNATE 
GM INSURANCE 


REPRESENTATIVE 
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HEALTH & SAFETY REPORT 


Safety Starts With 
A Call To Supervision 


e all have a right to a safe and 
healthy workplace. Intimidation 
and scare tactics on workers 
have no business in the work- 
place. Supervision seems to be 
very incompetent when safety concerns are 
brought forward. They are quick to put a call in 
for the safety rep without even addressing the 
concern. Under the Occupational Health and 
Safety Act a worker must report to his or her 
supervisor any known hazard that might en- 
danger himself, herself or another worker. The 
supervisor must take every precaution reason- 
able in the circumstances for the protection of 
the worker. After the supervisor has fulfilled his 
or her duty and the worker still isn’t satisfied, 


Support Your 


then the supervisor will put a call in for the 
health and safety rep explaining what he or she 
has done to address the employee’s concern. 

Due to a near-miss where a worker came 
close to being seriously injured, a plant-wide 
campaign was orchestrated to have all new dol- 
lies reworked to eliminate the hazard. Many if 
not all of the new dollies should be free of sharp 
corners. Another hazard identified with dollies 
are the hitches. Many of the hitches are pro- 
truding where the worker has to obtain parts 
from. This concern has been documented and 
forwarded to management for rework. 

Since members are being relocated within 
the plant from time to time, particularly SWEs, 
it is very important to know where emergency 


CAW2TCA 


A. TAYLOR-G. MORGAN LOCAL 222 
CAW Dental Centre 


© Open to the Public * Extended Hours * Now Accepting New Patients 
¢ Strict Sterilization Procedures ¢ All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! Open: Monday 


* 7 Dentists * 1 Oral Surgeon ® 


® 1 Periodontist * 1 Endodontist ° 


9:00 a.m. - 5:00 p.m. 
Tuesday 9:00 a.m. - 5:00 p.m. 
Wednesday 11:00 a.m. - 7:00 p.m. 
Thursday 9:00 a.m. - 5:00 p.m. 
Friday 8:00 a.m. - 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 


TONY 


MARANO 
exits and assembly area ne 
locations are. If you’re | wWeatTH & SAFETY 
not sure, ask your \ REPRESENTATIVE 
supervisor or your team 


leader. Using books for training is not as real- 
istic as actually going through a normal staged 
emergency evacuation. Systematic training 
could eliminate confusion in a real event. 

Don’t let aches become injuries. It doesn’t 
matter where we work, as long as we do re- 
petitive work we could be subject to long-term 
injury. Aches and pains are indications from 
our body, telling us that something is wrong. 
Repetitive work, poor tools, force and over- 
reaching are some of the causes that contribute 
to our aches and pains. These issues need to 
be addressed in their infancy stage. Don’t wait. 
Report job-related aches and pains as soon as 
possible to your supervisor and medical. 

With the warm weather here, it’s time to 
fire up that barbecue. If it’s been sitting all 
winter make sure you take some very im- 
portant precautions before operating. Locate 
your owner’s manual and follow all necessary 
steps. Inspect your propane tank for bulges, 
dents, gouges, corrosion, leaks and expiry 
date. Also, examine hoses for brittleness, 
leaks, holes and cracks. If any of these prob- 
lems exist, it’s time to replace the parts. Ask a 
professional for help if you feel unsafe. 

At the end of our work day we are entitled 
to leave our workplace the same way we ar- 
rived. All health and safety concerns should 
be taken up with your supervisor immediately. 
Don’t wait! Someone, including you, could be 
injured. 


YOUTH COMMITTEE CHAIRPERSON’S REPORT 


New Youth Committee Ready 


To Help Build Future Of Union 


SEAN 
PATERSON 


he Standing Committee elections for CAW Local 222 were held 

back in March and I am happy to announce that all of the 

members of the Youth Committee were acclaimed. The new 

Youth Committee members are: Brandon Cordick from Mills 

Motors, Darlene Carlyle, Anthony Keefer, Michael Mutimer, 
Rachel Jaggernauth and myself, Sean Paterson, all from GM. 

What is the Youth Committee? What are its roles in the union? Many 
of us new, young workers have asked this question. I met with Jesse 
Forbes, the former chairperson of the Youth Committee, and asked 
him the same question. His response was, “The CAW Youth Committee 
is about creating space for young people within the Union. It is a place 
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to develop confidence, skills and knowledge to 
participate actively in union life and play a role 
in building the future of our Union.” 

It is our objective, as your new Youth Com- 
mittee, to address the issues that are important to young workers. 
Meetings are held on the third Monday of every month at 7:00 p.m., 
excluding July and August. All of our Youth Committee meetings are 
open to the general membership. 

For more information please email me at sean_patty2011@ 
hotmail.ca. 

In Solidarity. 


CAW LOCAL 222 
YOUTH COMMIITTEE 
CHAIRPERSON 


EARTH DAY 2011 


a Al Ws Ss re he —— 
Local Students Attend Earth Day 
Presentation At Union Hall «za 


SIOBHAN 
or 12 years in a row, the CAW has been spreading Earth Day _cal high schools: Sinclair Secondary School BOTHWELL 
messages to local students. This year, instead of going to the (Whitby), Anderson C.V.I. (Whitby), G.L. DURHAM COLLEGE 
schools, students were brought to the CAW Local 222 Union —_ Roberts C.V.I. (Oshawa) and Courtice High \20URNAMSM STUDENT 
Hall for a day-long session. School. 


“The whole idea with this particular 
session is that we want to talk about electronic 
waste, what we’re doing with it and bring up the 
whole issue of extended producer responsibil- 
ity,” said Dave Renaud, President of the CAW 
Durham Regional Environment Council. “Our 
union has been very progressive in trying to 
get legislation and regulations imposed so that 
manufacturers become responsible for the end 
of the life cycle of their products.” 

“What that means is that manufacturers will 
have to change the way they design their prod- 
ucts. This will ensure that they use components 
that are friendly to workers and our commun- 
ities.” 

The Earth Day facilitators discussed issues 
such as e-waste, recycling laws, exporting il- - - : 
legal hazardous waste to poorer countries and CAW Local 222 Earth Day facilitators, from left: James Van Kemp, Jesse Forbes, Dave 
the sustainability of the earth. More than 70 Renaud and Terry Thompson. 
students attended from the following four lo- 


ay. 
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EDUCATION COMMITTEE REPORT 


Free Local Union Seminars 


On June 1 And 8 


n behalf of your Education Committee I would like to thank 

all of the members of CAW Local 222 for their support in 

the recent elections for all of the Standing Committees. 

The Education Committee consists of myself, John Mac- 

Donald, Steve Hyde, Fernando De Pasquali, Frank Curcio, 
Jeremy Pooler, Teresa Martin-Knox, Tim Rankine, Mike Rafuse, Dave 
Dickhout, Jason Prince and Charlene Minnie. We are committed to 
providing each and every member of our Local with the opportunity 
to take advantage of the wealth of resources and experience that this 
Local has at its disposal. 

It is our committee’s feeling that every member should be able to 
educate themselves and have the chance to improve not only their 
working hours but also enhance their hours outside of work and 
into their retirement when they finish with the working world. It is 
in keeping with this philosophy that we are planning on running the 
Wednesday four-hour courses. 

We have confirmed the following five courses that will run on June 
1st for Shifts Two and Three and June 8th for Shifts One and Three: 

1. Human Rights 

2. Health & Safety 

3. New Member Orientation and workplace rights 

4, Pre-retirement 

5. CPR (CAW members only; limited to 15 participants) 


GARY 
EDWARDS 
CAW LOCAL 222 
EDUCATION 


COMMITTEE 
MEMBER 


The courses run from 4:00 p.m. to 8:00 
p.m.. Registration begins at 3:00 p.m. and din- 
ner is served following registration. 

There are no fees for any of these courses 
unless you require a certificate for the CPR, which is $25 (the course 
is free without the certificate). 

We will make sure there are registration pamphlets distributed 
throughout all of your workplaces and if you don’t see one please 
ask one of your reps and they will be sure to get you one. They are 
also available on the CAW Local 222 website at www.cawlocal.ca/222, 
click News and Events. 

In keeping with the idea of easy and open communication, your 
Education Committee has set up an email account for all of our 
members to use with any questions, requests, suggestions or feed- 
back that you may have. Please do not hesitate to use it and we will 
guarantee a timely response. 

We can be reached at 222EducationCommittee@ gmail.com. 

In closing, on behalf of the committee, I would encourage all of 
our members to take advantage of the opportunity to broaden your 
horizons through the educational opportunities we will be providing. 
Be it on a personal or working level, a little bit of education can help 
you in many ways. 

Yours in solidarity. % 


WHSC Student 
Scholarship 


he Workers Health & Safety Centre 
T: now accepting applications for 

its 114th annual student scholar- 
ships. There are eight $1,000 awards 
available to any student residing in 
Ontario who are beginning in fall 2011 
their first year in full or part-time stud- 
ies leading to a diploma, certificate or 
degree for any publicly-funded Ontario 
college of university. 

Each applicant must submit a com- 
pleted application form plus an essay 
or poster. The topic this year is: “If you 
were responsible for leading a cam- 
paign to raise occupational health and 
safety awareness among students and 
other new workers, how would you ac- 
complish this goal?” 

For the application form, essay and 
poster criteria and further informa- 
tion, please go to www.whsc.on.ca/ 
yw/scholar.cfm. The deadline is June 
3, 2011.9 
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SCHOLARSHIP OPPORTUNITIES 


OFL Honour Roll Scholarships Available 


award two scholarships worth $2,000 

each to a member or the child of a mem- 
ber of CAW Local 222 through to its affiliation 
with the OFL. The scholarships are awarded 
in honour of distinguished trade union activ- 
ists selected by representatives of the OFL 
Executive Board. 

Eligible scholarship recipients must be en- 
tering, in September 2011, the first year of a 
fulltime course of study leading to a diploma 
or certificate at a public Ontario community 
college or the first year of an undergraduate 
program leading to a degree at a publicly- 
funded Ontario university. 

Applicants must fulfill the following criteria: 

1. Provide a brief resumé outlining non- 
academic interests and activities, such as 
community or political involvement as well as 
goals for the future. 

2. Evidence of understanding of the role 
and significance of the Canadian labour 
movement. To this end, applicants are re- 
quired to submit an essay of not more than 
1,000 words on the following subject: 


rT: Ontario Federation of Labour will 


MAY 2011 


Recently in the State of Wisconsin the gov- 
ernor contrived a budget deficit based on tax 
cuts, then sought wage and benefit conces- 
sions from public employees. Despite the 
unions’ acceptance of the budget demands, 
the government further sought to strip the 
workers of their collective bargaining rights. 
Thousands took to the streets in protest. 

What benefits have unions brought to our 
society and why is it important for younger 
people to stand in support of workers like 
those in Wisconsin and those who provide 
services here in Ontario? 

The deadline for receipt of applications 
is May 27, 2011. The form can be found at 
www.ofl.ca/youth. The winners will be an- 
nounced by July 5, 2011. 

The OFL is very proud to contribute to the 
education and development of current trade 
unionists, as well as investing in the next 
generation of labour activists. While we fight 
together for post-secondary education that 
is accessible to all, it is hoped this financial 
assistance can provide support for OFL mem- 
bers and their children. 


he Ontario Power Authority (OPA) has recently changed the 
Ontario Domestic Content regulation in regards to Solar (PV) 
Power Projects for less than or equal to 10kW. In order to com- 
ply with the new regulations, Pure Energies, the company leas- 
ing my roof and installing the solar panels, has redesigned my 
rooftop solar system to qualify with the proposed regulation. My system 
will consist of 13 225W solar modules. My original design was to have 
them on both the house and the garage roofs but the new panels can no 
longer be configured to go on the garage. I don’t see this as a big deal 
because the new panels contain Ontario silicon and are creating jobs. 

However there are other pressing issues that are causing some major 
delays and preventing major job creation. Pure Energies has apologized 
for the length of time it has taken to install our free solar PV system. For 
most of their clients, they have completed our solar PV designs, con- 
tacted our local distribution company and our municipal permit office 
but for many months now, they have been delayed by the OPA and the 
Minister of Energy and Infrastructure (MEI), waiting for them to “un- 
lock” the CFIT (commercial feed-in-tariff) program and start accept- 
ance of applications. For more information visit http://microfit.power- 
authority.on.ca/new-fit-program-proposed-commercial-ageregators. 

The CAW has worked hard to bring green jobs back into commun- 
ities hard hit by job losses. Windsor has been fortunate to have new 
solar-related companies setting up shop and providing hundreds of full 
time jobs. More new technology coming into the area is always better. 
We want your help. Please take this opportunity to raise awareness and 
promote participation in the Green Energy Act (GEA). 

It is very important for elected officials to understand the scale of 
the delay and the number of ratepayers, such as yourself, who are be- 
ing kept from participating in the Green Energy Act. It’s a great time to 
demonstrate support for the true value of green energy, the significant 
contributions that solar offers and that it is important to Ontarians in 
our quest for sustainable green energy. 

We want you to send an email to your local MPP and to the Min- 
ister of Energy and encourage them to stand up for solar energy and 


ENVIRONMENT REPORT 


Ontario’s Green Energy 
Needs Your Support Now! 


Act 


DAVE 


RENAUD 
offer your support to make Ontario and Canada a aerial 
world leader in solar energy production. The of- COUNCIL 
ficials need to hear your voice, that you want the PRESIDENT 

CAW ENVIRONMENT 
CFIT to be opened now. We have created a letter REPRESENTATIVE 


that you may use. Of course, you are more than 
welcome to compose your own letter or email to 
the Office of the Honourable Brad Duguid, Minister of Energy, through 
Craig MacLennan, Chief of Staff, craig.maclennan@ontario.ca or Dep- 
uty Director of Policy & Research, sean.mullin@ontario.ca. Your local 
MPP’s email address can be located at www.ontariotenants.ca/govern- 
ment/mpp.phtml. 

Dear Honourable Brad Duguid, Minister of Energy and , MPP: 

I am writing to you today to offer my support for solar energy. I am a 
resident of and a few months ago I signed up with PURE 
energies. 

We are excited to be able to participate in the Green Energy Act. The 
CFIT program as announced by the OPA on Feb 1, 2011, will enable 
home owners in my neighbourhood to make a valuable contribution 
to solar generation and to provide clean, renewable power to Ontario. 

Unfortunately, we were informed by PURE energies that they have 
been waiting for months to get the green light from the authorities to 
proceed with our installation, as the CFIT program has yet not been 
officially opened for applications. Now is the time to ensure that our 
Government commitment to renewable energy stays strong. I am asking 
the Ontario government to please show its support and commitment to 
this thriving industry and open the CFIT program now! 

Please allow me to make a difference to the environment! 

Sincerely, 

(Your Name, Address & Email) 

Please feel free to contact me if you have any questions. For GM in- 
plant issues, please call at 905-644-4930 Monday (days only), mike 
radio 1374 or email Dave.Renaud@gm.com or for outside issues, at 
home at 905-404-1279 Dave.Renaud@rogers.com. 


GM AUTOPLEX 


Rain Barrels Distributed At CAW Local 222 Union Hall 


Ironically, it was a rainy day on 
April 20 when rain barrels were 
distributed at the CAW Local 

222 Union Hall. Approximately 
550 rain barrels were sold in a 
fundraising initiative of the CAW 
Durham Regional Environment 
Council (DREC). Pictured at left 
are DREC members Dave Renaud, 
Terry Thompson, Terry Howell 
and Jesse Forbes. 

If you missed out this time, 

but still want to get one, go to 
http://rainbarrel.ca/oshawa and 
place your order. There will 

be a pickup date in the June 
timeframe. 

fe  * - 
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CAWS TC A Give The Gift Of Life! 


Go to www.giftoflife.on.ca and follow the link to download 


LOC L VOD the Gift of Life Consent Form. Print it, fill it out ae mail 
A it to: “ \. 


Organ Donor Consent U cnorie 


Me ServiceOntario N@ Network 
COMMUNI PO Box 48, Kingston ON K7L 513 —~ 
iti 7 1 Donation Agency 


Or, take it in to your local ServiceOntario centre. 


For more information or to speak to a Trillium Gift of Life 
Donation Specialist, please call 1-800-263-2833. 
VOLUNTEERS NEEDED! 


Habitat For Humanity Durham 


F on 3 Habitat for Humanity Durham has announced an exciting new 
wT Habitat, build project for Oshawa called CentreTowne. Help build homes as 
Durham well as hope for 24 families. Please call 905-428-7434 

to volunteer. Play a significant role in building a stronger community. 


Your assistance is needed and greatly appreciated. 


Volunteer Durham Website 


The United Way of Durham Region coordinates volunteer opportunities at many area 
Y) agencies. Check out the Volunteer Durham website at www.volunteerdurham.net 
or call the United Way at 905-436-7377. 


Meals On Wheels Drivers 


Community Care Durham is always looking for volunteers to drive for Meals on Wheels, 
&) provide friendly visits, or to transport people around. Call them at 905-430-5613 


or visit www.communitycaredurham.on.ca 


é 


Canadian Blood Services 
it's in you to give 


OSHAWA PERMANENT BLOOD DONOR CLINIC 


Approximately every minute CAW Local 222 has There is a Permanent Blood Donor 

of every day, someone in Canada joined Canadian Blood Clinic in Oshawa, located at 
needs blood. Services’ Partners for 1300 Harmony Road North 

In fact, according to a recent poll, Life program. (southwest corner of 

52 per cent of Canadians say they, Whenever you donate Taunton and Harmony). 

or a family member, have needed blood, let them know Please call 1-888-2-DONATE 

blood or blood products for surgery you are a CAW Local (1-888-236-6283) 
or for medical treatment. 222 member. to book your appointment. 
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People In Positions Of Authority 
Aren't Excluded From Being Bullies 


xamples of bullying at work: 
@ Someone talks down to you, espe- 
cially without anyone else hearing 
(no witness). 
@ Calls you names and talks nasty to 
you around their friends. 
@ Tries to control how you do your job, or 
how you should do it. 
@ Tells you they will tell the supervisor a mis- 
take is your fault when actually it was theirs. 
@ Prevents you from doing your job in time to 
make you look bad. 

Nobody should fear another individual 
when they are at work. Bullying has no bound- 
aries and can be members of management or 
of the general work population. 

A bully is someone who pushes you, verbal- 
ly or physically, into situations where you’re 
not comfortable, or not sure of how to avoid 
the situation. The bully then takes advantage of 
your uncertainty. 

There are so many polices now to protect the 
workers: respectful workplace anti-harassment/ 
retaliation language, Bill 168, which is a law 


under the Health and Safety Act, the Ontario 
Human Rights Code. The laws are in place to 
protect workers, to make their work day as 
comfortable and safe as possible. These policies 
and laws cover everyone in the building. It is up 
to us as seniority employees to keep an eye on 
junior members, help let them know about the 
laws and language that protect their rights. Some 
members feel they cannot speak up because they 
are new, so they depend on us to speak for them. 

I want to speak specifically about bullies in 
a position of authority. You know who you are! 
This goes to anyone who constantly tells an em- 
ployee “I could fire you if I wanted.” This form 
of harassment is also called abuse of authority. I 
strongly suggest anyone who has this mindset to 
treat the new employees no differently than any 
of the ones who been hanging around a while. 
These new members are here for the same rea- 
son you are, and that is to make a living. There’s 
nothing worse than someone with authority 
who feels they hold the big stick. If their be- 
haviour falls under a prohibited grounds, policy 
or law, and that stick won’t do them any good 


when they find themselves 
in front of an arbitrator, 
Labour Relations, or the 
Human Rights Commis- 
sion. It’s pretty clear to 
CAW leadership and GM 
management when there 


is a “repeat offender” MARTIN 

ad : HUMAN RIGHTS/ 
supervisor — and actions {EMPLOYMENT EQUITY 
like some of the reports \ REPRESENTATIVE 


I am getting end up cost- 
ing the employer money — 
time-consuming matter. 

As part of my job I walk the shop floor, go- 
ing from call to call in all areas, and am visible 
or just a call away. If anyone has any concerns I 
ask you please forward them to me, or any CAW 
rep. I always say if it doesn’t feel right, it prob- 
ably isn’t. If a situation makes you uncomfort- 
able then be comfortable in asking for help! 

Respect is contagious! I am available by 
email at kim.martin@gm.com, office 905- 
644-1114 or mike radio #1114. 

In Solidarity. 


investigations are a 


Use your mortgage to manage your debt. 


By using the equity in your home you may be able to refinance your mortgage 


and consolidate your debt. 


Consider a current situation (Mortgage @ 5.0% interest rate, 25yr amortization) 


Mortgage 


Balance Payment 
$ 160,000 $ 930 


Car loan 


$ 18,000 $ 540 


Credit Cards/PLC 


$ 15,000 $ 450 


Penalty to break mortgage 


$ 3,000 $0 


Total 


$ 196,000 $ 1,920 


Now consider a potential situation (Mortgage @ 2.25%* interest rate, 30yr amortization) 


Mortgage 


Balance Payment 
$ 196,000 $ 748 


Car loan 


Paid off $0 


Direct billing of Insurance Csuis Garis RES 
Penalty to break mortgage 


available for GM and Total 
Chrysler employees 


Paid off : : 
Paid off 


$ 196,000 2 , 


That’s a MONTHLY SAVINGS of $1172 
CALL NOW or Apply Online at www.PrimeRates.ca 


Buying or Selling your home? You can save up to $2500 with our CAW Preferred Realtor Program. 


Rate subject to change, OAC. 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Telephone: 905.721.3589 


Jason MacDermid, ccm 
Mortgage Agent 


MORTGAGE 
: INTELLIGENCE 
Jason@primerates.ca he 


1-877-400-2567 


— SERVING DURHAM AND SURROUNDING AREAS SINCE 1988 — 
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isters and Brothers, this being the 

first article of the CAW Local 222 

Human Rights Standing Commit- 

tee, please allow us to introduce 

ourselves and our Mission State- 
ment. 

The newly elected members are: Lynn 
Ross, Charlie Black, Steve Curtis and Eva 
Guta. 

The purpose of the CAW Local 222 Hu- 
man Rights Committee is to promote and 
effectively protect the inherent dignity and 


HUMAN RIGHTS COMMITTEE REPORT 


New Local Human Rights 
Committee Introduction 


fundamental rights outlined under the Hu- 
man Rights Code. 

To participate and work diligently with 
Local Leadership at all levels in providing 
support, education and advocacy for the 
benefit of the entire membership. 

Our goal is to uphold the CAW principles 
outlined in the Anti-Harassment Pocket 
Book in all that we do collectively and in- 
dividually. 

The Local 222 Human Rights Committee 
will treat everyone with dignity and without 


BY 
EVA 


CAW LOCAL 222 
HUMAN RIGHTS 
COMMITTEE 
MEMBER 


judgment and use our roles appropriately. 

The Local 222 Human Rights Committee 
will maintain and support relationships with 
agencies and community members. 

Our meetings take place at the CAW Lo- 
cal 222 Union Hall on the third Monday of 
each month at 7 pm. Please feel free to stop 
in, ask questions, make suggestions, and get 
involved. 

In Solidarity. 


CHANGE YouR ADDRESS 


Before you move, please notify the Union Hall of your new address. Your Oshaworker will not be delivered 
because of incomplete addresses, incorrect postal codes or a missing apartment number. 
Please call the Union Hall at 905-723-1187 or 1-800-465-5458 or email marlenes@idirect.ca to ensure you get the next issue. 


rIRE 


pROFESSIONALS FOR OVER 50 ye, 
EXCLUSIVE CAW UNION PRICING 


Rs 


DISCOUNTS ON ALL TIRES AVAILABLE WITH CAW DISCOUNT CARD 
AVAILABLE AT THE CAW LOCAL 222 UNION HALL 


3 LOCATIONS TO SERVE YOU BEST 


OSHAWA 
312 Bloor St. W 


(905) 404-8473 
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PETERBOROUGH 


677 Crown Drive 


(705) 876-1144 
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PORT PERRY 
147 North Port Rd. 


(905) 985-1444 


A Family History Of Alcoholism 


f you are among the millions of people 

who have a parent, grandparent, or 

other close relative with alcoholism, you 

may have wondered what your family’s 

history of alcoholism means for you. Are 
problems with alcohol a part of your future? 
Is your risk for becoming an alcoholic greater 
than for people who do not have a family his- 
tory of alcoholism? If so, what can you do to 
lower your risk? 

Many scientific studies, including research 
conducted among twins and children of alco- 
holics, have shown that genetic factors influ- 
ence alcoholism. These findings show that 
children of alcoholics are about four times 
more likely than the general population to de- 
velop alcohol problems. 

Children of alcoholics also have a higher 
risk for many other behavioural and emotion- 
al problems. But alcoholism is not determined 
only by the genes you inherit from your par- 
ents. In fact, more than one-half of all children 
of alcoholics do not become alcoholic. 

Research shows that many factors influence 
your risk of developing alcoholism. Some fac- 
tors raise the risk while others lower it. 

Genes are not the only things children in- 
herit from their parents. How parents act and 
how they treat each other and their children 
have an influence on children growing up in 
the family. These aspects of family life also af- 
fect the risk for alcoholism. Researchers be- 
lieve a person’s risk increases if he or she is in 
a family with the following difficulties: 

@ An alcoholic parent is depressed or has 
other psychological problems; 


©@ Both parents abuse alcohol and other 
drugs; 

@ The parents’ alcohol abuse is severe; and 

© Conflicts lead to aggression and violence in 
the family. 

The good news is that many children of al- 
coholics from even the most troubled families 
do not develop drinking problems. Just as a 
family history of alcoholism does not guaran- 
tee that you will become an alcoholic, neither 
does growing up in a very troubled household 
with alcoholic parents. Just because alcohol- 
ism tends to run in families does not mean 
that a child of an alcoholic parent will auto- 
matically become an alcoholic too. The risk is 
higher but it does not have to happen. 


Common Sense Advice 

If you are worried that your family’s history 
of alcohol problems or your troubled family 
life puts you at risk for becoming alcoholic, 
here is some common-sense advice to help 
you: 

Avoid underage drinking: First, underage 
drinking is illegal. Second, research shows 
that the risk for alcoholism is higher among 
people who begin to drink at an early age, 
perhaps as a result of both environmental and 
genetic factors. 

Drink moderately as an adult: Even if they 
do not have a family history of alcoholism, 
adults who choose to drink alcohol should 
do so in moderation. Some people should 
not drink at all, including women who are 
pregnant or who are trying to become preg- 
nant, recovering alcoholics, people who plan 


Andrew Springer 


Chiropodist - Foot Specialist 


Don't live with your 


discomfort and pain anymore. 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 


He has successfully brought 


relief to Children, Seniors and 


Athletes. 


Call today for an appointment 


905-728-FOOT (3668) 


WE GUARANTEE TO 
SEE YOU WITHIN TEN DAYS! 


Foot Pain is 
Not Normal 


Glazier Medical Footcare 


to drive or engage in 
other activities that PFLANZER 
require attention or 
skill, people taking cer- 
tain medications, and 
people with certain medical conditions. 

People with a family history of alcoholism, 
who have a higher risk for becoming depend- 
ent on alcohol, should approach moderate 
drinking carefully. Maintaining moderate 
drinking habits may be harder for them than 
for people without a family history of drinking 
problems. Once a person moves from mod- 
erate to heavier drinking, the risks of social 
problems (drinking and driving, violence, 
and trauma) and medical problems (liver 
disease, brain damage, and cancer) increase 
greatly. 

Talk to a health care professional: Dis- 
cuss your concerns with a doctor, nurse, 
nurse practitioner, or other health care pro- 
vider. They can recommend groups or or- 
ganizations that could help you avoid alcohol 
problems. 

If you decide you need help, call your CAW/ 
GM substance abuse representative Tom Pflan- 
zer: Office 905-644-3723 (no voice mail); 
pager 1-800-361-6793 PIN 3723, home 905- 
914-6560. 

For workplaces other than General Motors, 
talk to your Employee Assistance Program 
representative or to find assessment and treat- 
ment services in your community, try the fol- 
lowing: 

@ Call the Ontario Drug and Alcohol Registry 
of Treatment (DART) at 1-800-565-8603, 

or look online at www.dart.on.ca. 

DART keeps a database of every 

addiction treatment service in 

Ontario and offers telephone re- 

ferral information. 

@ Talk to your doctor. Some 
doctors may be able to pro- 
vide treatment, but most will 
refer you to a specialized 
treatment service. 

@ Visit a community health cen- 
tre; the staff can provide you 
with advice and information. 
In Oshawa call the Oshawa 
Community Health Centre 
Conant Complex - Dr. Bryce A. 
Brown Wellness Centre, 115 
Grassmere St., Oshawa, ON 
L1H 3X7 905-723-0036 web- 
site www.ochc.ca. 

@ Look in the Yellow Pages 
under “Addiction” to find 
your local referral service. 


SUBSTANCE ABUSE 
REPRESENTATIVE 


11 Gibb Street, Oshawa 
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HUMAN RIGHTS/EMPLOYMENT EQUITY FEMALE ADVOCATE’S REPORT —_, 


The Equality Wheel: 


How We Should Behave 


ope everyone enjoyed their Easter 
weekend, now here’s to a great May 
24th long weekend! 

I like to stay current by reading 
and listening to a variety of news 
media; and as usual I can’t help but notice the 
items concerning “intimate partner abuse.” By 
the time an event is reported it usually involves 
what for a substantial percentage of the victims 
is a violent death. Murder in some cases is the 
end result of years of abuse by the perpetrator. 
The psychology of the abuser is that a loss of 
control over this woman (whom he perceives 
as his possession) is so disturbing that he kills 
her. “If I can’t have you, nobody will” is the 
mentality. Statistically, the most dangerous 
time for a woman who had been living with an 
abuser is the first few weeks following a break- 
up. Imagine this poor woman has finally found 
the courage and resources to leave an abusive 
and debilitating relationship only to be hunted 
down and murdered. It happens all too often. 
I believe every one of us knows a woman who 


has experienced intimate partner abuse. 
There is a school of thought about the bal- 

ance of power in a relationship; here is what is 

in the Equality Wheel, how we should behave 
to seek a non-violent environment. 

© Negotiation & Fairness: Seeking mutually 
satisfying resolutions to conflict; accepting 
change; being willing to compromise. 

© Non-Threatening Behaviour: Talking and 
acting so that she feels safe and comfort- 
able expressing herself and doing things. 

© Respect: Listening to her non-judgmental- 
ly; being emotionally affirming and under- 
standing; valuing opinions. 

© Trust & Support: Supporting her goals in 
life; respecting her right to her own feel- 
ings, friends, activities and opinions. 

@ Honesty & Accountability: Accepting re- 
sponsibility for self; acknowledging past 
use of violence; admitting being wrong; 
communicating openly and truthfully. 

© Responsible Parenting: Sharing parental 
responsibilities; being a positive non-vio- 


LYNN 
ROSS 
HUMAN RIGHTS/ 
EMPLOYMENT EQUITY 
FEMALE ADVOCATE 


lent role model for 

the children. 

@ Shared Responsibil- 
ity: Mutually agree- 
ing on a fair distribution of work; making 
family decisions together. 

@ Economic Partnership: Making money 
decisions together; making sure both part- 
ners benefit from financial arrangements. 

I hope that this information is food for 
thought about our own relationships and that 
we can share this information with our young 
men and women in the hope that the cycle of 
abuse can be broken. 

Just a reminder I am available to the mem- 
bership in all of the GM plants and all of the 
shifts. I can arrange to meet with you should 
you have a problem or concern. Your commit- 
teeperson can also reach me for you. I can be 
reached at 905-644-4330, pager 1-800-361- 
6793 PIN 3460 or you can leave a request for 
me at lynn.ross@gm.com. 

As always, In Solidarity. 


N LOCAL 222 COMMUNITY ACTION CENTRE UPD: 


Action Centre 


LINE-x 


SPRAY-ON TRUCK BEDLINERS 


¢ Spray-on truck 
bedliners that mold 
to every contour 

* Tested for strength 
& protection 

¢ Non-skid surface 

* Permanently seals 
out rust & corrosion 

« Adds value to your 
vehicle 

* Custom coating | 


LINE-X Durham 


250 Wentworth Street East, Oshawa 


905-448-1792 


Supporting CAW Local 222 since 2003 
Serving the Durham Area 


solutions 

¢ Light Industrial % 
Coatings 

« Rust Proofing 

¢ Truck Accessories 


Serious Protection. 
Killer Looks. 

#1 in Customer 
Satisfaction 
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www.LineX.ca lp 6% a 


Now Open Until 
December 


he CAW Local 222 Community Action 
Centre team is proud to announce the ex- 
tension of the centre’s contract with the 
governments until December. The Action 
Centre has been built by workers in support of workers facing 
barriers in a tough economic time after facing job loss. Our success is 
due to our CAW members who have worked together to create a positive 
learning environment and support system for our laid-off members on 
a daily basis. 

CAW members have proven that we have many transferable skills 
to offer by facilitating workshops, building information booklets and 
supporting members with a return-to-work action plan that meets their 
needs. The CAW Local 222 Community Action Centre is recognized as a 
successful organization of peer-to-peer support while setting the stan- 
dard for all action centres to come in the future. Congratulations to all 
our peer volunteers and CAW members who have made many valuable 
contributions to the success of the Action Centre. You have met and 
exceeded the goals and vision of the Centre, to support our members as 
they conquer barriers and work towards a brighter future. 

If you haven't already accessed our facility, we are located in the Mid- 
town Mall on John St. in Oshawa, phone 905-432-7205. 

In Solidarity. 


CONNIE 
SNELGROVE 


CAW LOCAL 222 
COMMUNITY 
ACTION CENTRE 
CO-ORDINATOR 


Recreation Readying For 


Retirees’ Picnic June 14th 


ere’s your last chance to get into 
the CAW Local 222’s Spring Four 
Person Scramble Golf Tournament, 
May 20, 2011. The cut-off date is 
Friday, May 13, 2011. Those en- 
tering the tournament should remember to 
book your own golf cart for this day of fun by 
calling the course at 905-623-2670. See below 
for more details. 

The Retirees’ Picnic at Lakeview Park Osh- 
awa is booked for Tuesday, June 14, 2011; 


CAWTCA 
LOCAL 222 


registration is at 9:00 a.m.. Parking is limited 
so try car pooling this year. Preferred parking 
for handicapped members is limited, you will 
need handicap vehicle passes. Spyro Vedouras 
will again be supplying the sound system. 


SEORC 

The CAW National Golf Qualifier will be held 
Sunday, May 29, 2011 at Wolf Run Golf Club in 
Janetville, south of Lindsay. 

SEORC (South Eastern Ontario Recreation 


DEAN 


HOWSE 
Council) will be host- CAW LOCAL 222 
. F ace RECREATION 
ing a National Retirees COMMITTEE 
Golf Tournament, Four CHAIRPERSON 


Person Scramble, on 
Wednesday, August 11, 2011. Last year’s tour- 
nament had 84 participants. There is no quali- 
fier for this event. Sign up early as this is open 
to all CAW locals. 

Entry forms for all Local and National 
events are available at the CAW Local 222 
Union Hall. 


Golf Tournament 
4-Person Scramble 


Friday, May 20, 2011 


Bowmanville Golf Course 
10:00 a.m. Shotgun Start 


*Par Stay Where You Are* 


All teams tee off from white tee markers on their first hole. Make birdie or better 
and you tee off next hole from blue tees. Make bogie or worse and move up to red tees. 
Make par and stay where you are on next tee. Same rules for all holes. 


**QOpen to friends & family of CAW Local 222 members* * 
$90 per player: $360 per team includes greens fees 


# Prizes: All teams/players - Random draw 
(trip courtesy of Ed Winterink at Gus Brown Port Perry) 
@ Closest to Pin: 4 holes Men’s & Women's # Entertainment by Billy Brando (aka Hal Draper) 
@ Low Gross: Team @ High Gross: Team @ Steak Dinner (for non-steak eaters please phone Golf Club} 
Chance for a Cancun Getaway or Carnival Cruise or Las Vegas Getaway For Two! 
Electric Carts may be reserved: Bowmanville Golf Club 905-623-2670 


Entry Deadline: Friday May 13, 2011 


Entry forms may be submitted to the Union Hall or any member of the Recreation Committee: Dean Howse, Steve Hunter, Frances Berney, Mark Petre, 
Ron Winterink, Kevin O'Shea, Corina Sheppard, Dave Donaldson, Todd Bidwell, Paul Kelly, Tom Kelly, Ryan Vandermeer. 
For more information call Dean Howse 905-434-7146. 


ENTRY FORM 


CAW Local 222 4-Person Scramble 


@ Team Photos by Dave Gibson 
@ Longest Drive: Men's & Women's 


Shift: Name: 


Phone: 


E-mail: 


Name: 


Phone: 


E-mail: 
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BOWLING REPORT 


Shift #1 Truck Plant 


Ten Pin Tid Bits 


his is the last article of the season before playoffs began on 

April 7th. All-in-all, it’s been a very successful year of bowling 

at Leisure Lanes. During this four-week period covered here, 

we witnessed another 700+ triple when Bill Guard got into the 

act with a 720, comprised of 230+287+203. Great effort Bill! 
Congratulations. 

There were also 16 600+ triples tossed by the following bowlers: 
Mike Bested with four 676, 634, 619, & 604. Is he hot right now or 
what! John MacDonald with three 643, 631, & 607. This guy just retired, 
so anything's possible come next season! Larry Adams with two 644 & 
615. Can the most improved trophy be coming his way at the banquet? 
Dennis Bertrand 636, Buck Thompson 636, Jim Cassells 633, Sharon 
Armour 627, Butch Howatt 619, Brian Gabona 614 and Samantha Bryan 
605. Congratulations to all! 

It never ceases to amaze me how many 500+ triples are being re- 
corded as well, with a lot of them being just shy of the 600 mark. These 
four weeks saw 72 of them on the score sheets. How can we keep that 
pace up next season? Only time will tell. 

Add to that the total of 77 200+ games and you'd have to say it was yet 
another very successful four weeks of bowling by some great players. Of 
course, Shift #2 has to be included in the fun end of it as well. We hear 
the laughter and clowning around from them each week. 

And then there are the five pin whiffs each week that keep things 


PROFESSIONAL 


) 


HEARING SERVICES 


Services We Offer 


* Consultations and hearing tests with registered Audiologists 


« Hearing Aids and Assistive Listening Devices 
* Prescriptions, Ear Plugs, Service and Repairs 
e FREE three years supply of batteries, call us for details! 


* ADP, DVA, WSIB, and GM insurance coverage accepted 


- Proud to serve the needs of CAW members in Durham, 
Clarington and Northumberland. 


e NO EXTRA CHARGES for you or any family member covered 


under your benefits package 


At Professional Hearing Services, all 


lively! At present there’s $307 in the pot, with two 

weeks of playoffs to add to that total. There doesn’t seem to be many 
folks with three whiffs in one night like there used to be, so maybe it 
would be a good idea to highlight those with two whiffs each, these being 
Rick Merrill, Kathy Jeffrey, Rob McHolm, Paul Caley, as well as Lina Law 
and Lisa Law. Sorry folks, but the devil made me do it! 

Because you won't be reading this article until after our banquet, I can 
reveal the winner of the gutter ball trophy right now. This trophy is received 
at the banquet from Larry Adams (the perpetrator of the award) by the last 
one to throw two gutter balls in the same frame during regular season play. 
On March 31st, Debra Merrill tried her best to win it in the fifth frame of 
the first game, and the sixth frame of the third game, but Kim Chaulk ended 
up with this dubious honour by way of two in the third and ninth frames 
of her first game and two in the third and ninth frames of her third game. 

On March 10th, it was brought to my attention that one Janice Mac- 
Donald rolled a 95 with her “stupid ball.” I don’t think it'll take much to 
figure out who squealed on you, right Janice? 

The winners of the third section are “Janice’s Harem:” Larry Adams, 
Janice MacDonald, Jonathan MacDonald, Francois Picard and John 
MacDonald. Congratulations on a great team effort! 

So this is how the playoffs line up, with “I Don’t Know,” “Back Of The 
Bus,” “Janice’s Harem,” “Mike's Ultimate Strikers” and “Missing Links” in 

see SHIFT - page 31 


Professional Hearing Services 
Making life sound better for you and your family. 


5 GREAT LOCATIONS 


601 Harwood Avenue, South 
Ajax (905) 428-7555 
www.ajaxhearing.com 


220 Dundas Street, West, Suite 405 
Whitby (905) 666-8000 
www.whitbyhearing.com 


222 King Street, East, Suite 207 
Bowmanville (905) 623-1994 
www.bowmanvillehearing.com 
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testing is done by our university-trained, 
licensed Audiologists, Jack Vlad, John 
Vlad, or Nav Balsara. We test adults and 
children. Call our office today for an 
appointment. New patients welcome. 


MAY 2011 


257 Division St 
Cobourg (905) 373-1470 
www.cobourghearing.com 


174 Oliver Road,Unit #4 
Campbellford Memorial Lodge 
Campbellford (705) 653-3737 


CAW FIVE PIN BOWLING REPORT 


CAW 5 Pin Wraps Up The Season 


e hope that everyone had a great year bowling. Hope to 
see you back in September and have a great summer. If 
you're interested in joining our league, you may contact 
us at caw5pinbowling@gmail.com. Reminder: The fee for 
bowling is $20 next year; we start Friday September 9, 
2011, the first Friday after Labour Day. 


74th Annual Banquet Results 

The Executive for 2011-12 are: President Steve Bell, Vice-President 
Harry Langkraer, Treasurer Belinda Bell, Press Reporter John MacDon- 
ald, Secretary Gail Mark. 


Award Winners For 2011: 

A Division Champions: Misty Bouvier, Gary Henderson, Kevin Bouvier, 
Nicole Williams, Josh Groetelaars 

B Division Champions: Marilyn Gibson, Dave Schaeffer, Dee Welsh, 
Steve Pollock, Alex Bianco 

C Division Champions: Peter Derry, Susan Hanley, Denise McAdam, 
Nick Derry, Amanda McAdam 
# First Section Winners 

A Division: Jim Meikle, Ken Dubeau, Don Lavis, Steve Bell, Dick 
Brooks 

B Division: Bob Irvine, Bob Huff, Steve Seip, Bob Engley, Lise Beau- 
champ 

C Division: Frank Macko, Beatrice Macko, Joe Yurchi, Maryanne 
Yurchi, Dorothy Kelly 
= Second Section Winners 

A Division: Diane Maybee, Tom Byrne, Steve Brackenridge, Randy 
Maybee, Wayne Czarkowski 

B Division: Les MacDonald, John MacDonald, Mike Phillips, Don 
Revoy, John Van Hemmen, Sr. 

C Division: Peter Derry, Susan Hanley, Denise McAdam, Nick Derry, 
Amanda McAdam 

High Average: A Division Santo Chiodo 239; B Division Bob Engley 
214; C Division Rob Small 207 

High Triple: A Division Jim Meikle 972; B Division John Van Hemmen, 


Shift #1 Truck Plant 
Ten Pin Tid Bits 


— continued from page 30 


the Championship round and “Bad K’s,” “Arr Team,” “Lonely Toy 
Boys,” “The Rookies,” “The Rapsters” and “Lilllosers” in the con- 
solation round. It’s shaping up to be a dogfight all the way! 

Last, but not least, below are the many difficult spares con- 
verted: 

Brian Gabona 5-7 (twice), John Cunningham 4-7-10 & 3-10, April 
Guard 6-7-10, Elaine Howatt 5-7 & 5-10, “Buck” Thompson 4-5-7, 
Jon Mitchell 4-5 & 5-7, Harold Howe 6-7-10, Carl Kemp 2-4-10, 
Brandy Ladouceur 6-10, Gary Jeffrey 5-7, Jim Cassells 5-7, Lu-Anne 
Cassells 2-7 & 3-10, Samantha Bryan 3-10, Tony Cassar 3-5-10, 
Weibe Bergsma 1-2-10 and Francois Picard 2-10. Great work folks! 

Until next time (final article of year!) hope you had fun at the 
banquet and enjoyed the scrumptious meal provided by the CAW 
Family Auxiliary at the CAW Local 222 Union Hall. A hearty thanks 
from yours truly for yet another fun-packed season of ten-pin 
bowling! 


Sr. 759; C Division Al Masterson 734 

High Single: A Division Steve Brackenridge 401; 
B Division Dee Welsh 314; C Division Nick Derry 
293 

High Triple Handicap: A Division Nicole Wil- 
liams 841; B Division Kevin Harrison 770; C Div- 
ision Frank Macko 806 

High Single Handicap: A Division Dave Ricketts 
364; B Division Paul Kelly 344; C Division Doug 
Moore 312 
@ Hi-Low First Section 

A Division: 1st Place Mark MacDonald & Josh Groetelaars +850, 2nd 
Place Jim Meikle & Ken Dubeau +744 

B Division: 1st Place Kevin Harrison & Gil Roussy +688, 2nd Place 
Rob Catchpole & Wolfgang Mueller +511 

C Division: 1st Place Peter Derry & Susan Hanley +381, 2nd Place Al 
Masterson & Amanda Sampson +368 
= Hi-Low Second Section 

A Division: Ist Place Wayne Czarkowski & Ken Dubeau +383, 2nd 
Place Ron Jones & Nicole Williams +359 

B Division: 1st Place John Byrne & Paul Kelly +491, 2nd Place Don 
Revoy & Dee Welsh +347 

C Division: 1st Place Rob Small & Andrew Werner +507, 2nd Place 
Lynn Gowans & April West +500 

Most Improved: Glenn Wright, from average 129 to average 144.2, up 
average plus 15.2 pins. 
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¢ Scooters 

¢ Lift Chairs 

¢ Bath Lifts 

e Wheelchairs 

e Walkers 

¢ Porch/Stairlifts 

¢ Home/Hospital Beds 

¢ Bathroom Aids 

¢ Aids for Daily Living 

Registered Vendor: 
ADP, VAC and 
Green Shield 


WALKERS. . ‘ \ 


ce» (|ondassi. 
MED(hiair 


110 Dunlop Street E., Whitby, ON, L1N 6J8 =| nop se 


Ph. (905) 666-5001 - 
Toll Free 1-800-465-5028 = 
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SHIFT TWO HOCKEY LEAGUE REPORT 


Rookie Rep 
Over Bickle’s Big 


he season is in the books and the Penguins won the “A” final, 
two games to one, over the Bruins, with the third game going to 
a shootout. It was all about teamwork and that’s what Ron had 
his team buying into. I’m sure that the Bruins losing the second- 
place scorer of the year didn’t help matters either, but truly 
great teams overcome adversity. Now some may say the Bruins’ team 
rep jinxed his team with his bragging at wing night about, “Who is gonna 


A Final Champion Penguins: Front Row: G. Baird, M. Tessier, 
A. Bahor. Back Row: R. Sampson, R. Leger, S. Thibodeau, 
D. Lawson, R. Vandermeer, D. Comeau, B. Cane, and J. Bodnar. 


lakeridgechiropractic.ca 


Lakeridge 
Chiropractic 


Safe, cost effective spinal care, in a friendly environment for over 40 years! 


Dr. Peter 
Wysotski 
Fellow of the 
International 


College of 
Chiropractors 


0 Chiropractors 


Pa Massage 
@) Spinal Qrzs.. 
NEY Decompression 

aa ') Custom 
Ox. Vehicle e} Orthotics 


y Accident Rehabilitation 


Dr. Adam 
Wysotski 


Chiropractor 


Open Mon. - Sat. 
Free Parking 


King Street East 


|| 
Pa c 
Ls 
wi 


an Reupiession 
¢ X-ray services i ocks 
* Direct Billing to: Hosiery 


Green Shield, Th ti 
Great West Life, i een ag 


Blue Cross 
¢ W.S.1.B., No Referral needed 


905-436-6688 [ai =3 
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1291 KING STREET EAST 
OSHAWA, ON, L1H 1J2 
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Ron Runs Roughshod 
Bad Bruins 


touch us? Really, who?” So sorry to break it to one 
of the best regular season teams in CAW2HL his- 
tory, but Moe doesn’t take lightly to being picked 
on by someone twice his size, and that’s why he 
stopped Chuck to win the shootout! 

Over in the “B,” Steve’s Sabres slammed Roly’s 
band of merry misfits, coming back from a one- 
game deficit to win two games to one, with the deciding game also going to 
a shootout. Dave Hutcheson was his team’s MVP and kept them in the series 
when the Caps were pressing. However, the Capitals couldn’t count on the 
same level of play from their goalie and that’s what is needed to win cham- 
pionships at this level. A couple of timely goals from the Sabres’ second line 
ensured the victories. It all goes to prove that regular season heroics mean 
nothing as the two top teams all year lost when the chips were down. 


March 28, 2011 
= Capitals 3, Sabres 2 

Capitals — M. Albrecht one goal and two assists, D. Howse & B. Cor- 
riveau one goal, G. Hinchey, R. Craggs & S. Wood one assist. 

Sabres — T. Pohjolainen one goal and one assist, T. Harris one goal, 
R. Spence, S. Ward & B. Barkwell one assist. 
@ Penguins 3, Bruins 2 

Penguins — R. Leger one goal and two assists, A. Bahor one goaland 

see ROOKIE - page 33 


Clinic Eyewear 


Lorne Sellick, Registered Optician 
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« GLASSES FULLY COVERED BY YOUR PLAN 
e SAME DAY OR NEXT DAY SERVICE 

e DIRECT BILLING FOR EYE EXAMS 

e NO-CHARGE SAFETY GLASSES 


Located inside 
the Oshawa Clinic 
117 King Steet East, Oshawa 


905-438-1688 


Rookie Rep Ron Runs Roughshod 
Over Bickle’s Big Bad Bruins - continued from page 32 


two assists, R. Vandermeer & D. Lawson one assist. 
Bruins — T. Bidwell two goals, K. Bickle T. Kelly & C. Bickle one as- 
sist. 


A Final 
= Game 1: Bruins 8, Penguins 6 

Bruins — L. Coady three goals and two assists, T. Bidwell two goals 
and two assists, C. Bickle one goal and three assists, K. Bickle & C. 
Olmstead one goal and two assists, G. Beedham & D. Jung one assist. 


B Final Champion Sabres: Front Row: T. Pohjoblainen, 
D. Hutcheson, M. Golding, B. Barkwell. Back Row: D. Semenuk, 
T. Harris, A. Ross, S. Wilson, G. Oliver, R. Spence, and S. Ward 


Penguins — R. Leger three goals and one assist, R. Vandermeer, A. 
Bahor & G. Baird one goal and one assist, D. Lawson one assist. 
™ Game 2: Penguins 6, Bruins 1 

Penguins — A. Bahor & R. Leger two goals and one assist, D. Lawson 
& S. Thibodeau one goal and one assist, J. Bodnar two assists, R. Van- 
dermeer & B. Cane one assist. 

Bruins —J. DeBoo one goal, L. Coady one assist. 
@ Game 3: Penguins 2, Bruins 2 

Penguins — R. Leger & A. Bahor one goal, J. Bodnar & S. Thibodeau 
one assist. 

Bruins — X. Bickle two goals, D. Jung two assists, G. Beedham one 
assist. 
= Shootout: Penguins 3, Bruins 2 

Penguins — A. Bahor, R. Leger & R. Vandermeer scored. 

Bruins — XK. Bickle & L. Coady one goal, C. Bickle was stopped. 


B Final 
= Game 1: Capitals 4, Sabres 3 

Capitals — R. Craggs two goals, $. Woods one goal and one assist, D. 
Howse one goal, G. Hinchey, L. Mercier, M. Quirion, M. Albrecht & R. 
Felgemacher one assist. 

Sabres — A. Ross three assists, T. Pohjolainen two goals, R. Spence 
one goal, S. Ward & T. Harris one assist. 
™ Game 2: Sabres 6, Capitals 1 

Sabres — S. Ward one goal and two assists, $. Wilson three assists, G. 
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Come to ListenUP! Canada first! . / > 


Y Local 222 CAW Workers who are eligible for insurance-related benefits 
pay SO out-of-pocket cost for hearing aids and receive batteries for 3 years.* 


v Every day, all year round, we have hearing aids starting as low as $995* 


v We guarantee we'll beat anyone else’s prices by $50* 


Y No matter where you bought your hearing aids, join our Battery Club and get 3 months of batteries for FREE! 


Ongoing, batteries cost just $1.99 a pack!* 


With over 80 locations across Ontario, including Scarborough, Pickering, Whitby, Oshawa, Peterborough and 
Port Hope, doctors refer more patients to ListenUP! Canada than anywhere else in the province. Call us today 
to schedule your free check-up at ListenUP! Canada... your hearing aid experts for life!” 


Over 80 locations across Ontario! 


*See store for details 


Toll-free 310-2244 for your FREE hearing test 


www .ListenUPcanada.com 


(04 ListenUP! 
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We Are Into The Playoffs! 


he playoffs consist of five games. At the end of the five games 
the teams will be ranked for the finals. The finals consist of one 
game. Due to the deadline of the Oshaworker | am reporting 
on the first two games of the semi finalist play-offs. 

H Sports Station 6, Ontario Motor Sales 4 

Sports Station — Larry Coady four goals and one assist, Tom Pohjo- 
lainen one goal and four assists, Jim Langille one goal, one assist, Cap- 
tain Roly and Brian Koreck one assist each. 

Ontario Motor Sales — Brian Myles two goals and one assist, Wade 
Caruk one goal, one assist, Blain Corriveau two assists and Tim Ash- 
bridge one assist. The old guys still shine! Larry has been in the league 
for years. 
= Bond Optical 6, Listen Up! Canada 4 

Bond Optical — Steve Skene two goals and two assists, Steve Wilson 
two goals, Mike Golding two goals and one assist, Todd Harris two assists. 

ListenUp! Canada — Brent Barkwell one goal, one assist, Chuck 
Bickle, Geordie Oliver, Gary Beedham one goal. Assists to Ron Leger 
(two), Leo Mercier and Jim Broome one each. 

@ Durham Medical 2, Bittmore Tap and Grill 1 

Durham Medical — Dunc Dunham one goal one assistt, Wil Smit one 

goal, Dave Gibbard one assist. 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


4) 


Bittmore Tap and Grill — Dave Cini one goal, 
Jeff Baird and Gerry Snowden one assist each. 
This was a real play-off game as you can see. It 
could have gone either way. The finals will be 
great if these two teams play each other 
= Durham Medical 3, Bond Optical 2 

Durham Medical — Chris Michelson one goal and two asissts, Phil 
Jewel one goal, Brian Prakken one goal. Assists to Ray Paterson, John 
Deboo, Dave Gibbard and Grant Hinchey. 

Bond Optical — Todd Harris and Steve Wilson one goal each. As- 
sists to Mike Golding, Steve Skene and Terry Roy. Great hockey game 
to watch. 

@ Bittmore Tap and Grill 4, Sports Station 2 

Bittmore Tap and Grill — John McLeod one goal one assist, Chris 
Hinchey, Paul Heard and Jeff Baird one goal each, Dave Lawson and 
Dennis Jacobs one assist each. 

Sports Station — Tom Pohjolainen two goals, assisted by Bob Taylor 
and Larry Coady. 

@ ListenUp! Canada 6, Ontario Motor Sales 2 

ListenUp! Canada — Ron Leger three goals and one assist, Geordie 
Oliver two goals and one assist, Leo Mercier one goal, assists Tom Kelly 
(two), Gary Beedham and Dave Comeau one each. 

Ontario Motor Sales — Brian Myles and Blain Corriveau one goal one 
assist each, Steve Mullan one assist. 

¢ ¢ ¢ 

There is lots of excitement this time of year. The hockey will be end- 
ing and the golf is beginning. Another big event our retirees can take 
in this year is our annual Retirees Picnic on Tuesday, June 14, 2011 at 
Lakeview Park. This is a great day to see old hockey players and some 
of the new. It will be like old home week. For the injured hockey players 
there is bingo with cash prizes, a health clinic, and antique auto show 
featuring North American automobiles. Of course there is always a great 
lunch. I am sure everyone will enjoy themselves. I have always had a 
great time. I would like to thank Dean Howse and his Recreation Com- 
mittee for all the work they do on our behalf. Next issue we will have 
final stats and hockey pictures. 

Until next time, see you on the ice. 


Rookie Rep Ron Runs Roughshod 
Over Bickle’s Big Bad Bruins - continued from page 33 


Oliver, A. Ross & T. Harris one goal and one assist, T. Pohjolainen & 
R. Spence one goal. 

Capitals — D. Howse one goal, R. Felgemacher one assist. 
= Game 3: Sabres 1, Capitals 1 

Sabres — T. Harris one goal. 

Capitals — §. Woods one goal. 
= Shootout: Sabres 2, Capitals 1 

Sabres — T. Pohjolainen & R. Spence scored, 
S. Wilson was stopped. 

Capitals — B. Corriveau scored, R. Craggs & L. 
Mercier were stopped. 


R. Leger (Penguins) 


A. Bahor (Penguins) 
T. Bidwell (Bruins) 
© K. Bickle (Bruins) 
. . L. Coady (Bruins) 
This was one of the best seasons I can recall in | ¢’ Ward sabres 
this league, with any team being able to win any 
game all year long. The competition raised the over- 
all level of play and I for one am glad I don’t have to 


C. Bickle (Bruins) 
S. Wood (Capitals) 
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Playoff Scoring 


T. Pohjolainen (sabres) 


R. Vandermeer (Penguins) 


face the line of Coady, Bidwell, and the younger, craftier Bickle anymore. 
I hope the interest is there for two more teams next year, I have reserved 
another hour of ice time and hopefully players from more CAW Local 222 
units join up. Anyone interested in playing next year can call me at 905- 
442-1903, or check the September Oshaworker for details. 

Many, many thanks to the reps: Ron Leger (Penguins), Chuck 
Bickle (Bruins), Steve Wilson (Sabres) and of 
course Roly Felgemacher (Capitals) for all the 
work they do. These guys are volunteers and their 
efforts make things run a lot smoother for every- 
one. Thanks also to all the refs and timekeepers. 
This a fun league to be a part of and I look for- 
ward to next year already. I want to wish everyone 
a great & safe summer and hope to see everyone 
back next year. Until then, keep your head down, 
follow through and go for the green! 


G 
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WORKER CLAS 


FOR SALE 


Newborn sets, hanging tea towels, cot- 
ton dishcloths, dog coats, tea cosies, 
Phentex slippers, hats, mitts, teddy 
bears. Call: 905-728-6062 


Springbok 12’ boat rated 15 hp $650; 
Polaris 2007 alloy rims, tires, Sportsman 
takeoffs, low mi. $350; tonneau cover, Yardworks cordless 20” lawnmower, 
3 fold, ext. cab 1999-07. Call: 705-786- 2005, asking $100; Black & Decker 
1299 Grass Hog string trimmer. Call: 905-725- 
6853 


Queen size handmade quilt, rose cross 
stitch design on white “Circle of Hearts,” 
$500 obo. Call: 905-668-4919 


Tonneau cover, fits Chev/GMC 6 1/2 ft. 
box, new model 1999-2006, $75. Call: 
905-436-1796 


Goodyear Wrangler M-S tires P265/70- 
17, less than 1000 km, $85 each set of 
4; Leer tonneau cover fits 1999-2007 ext. 
cab $500. Call: 705-786-1299 


Roxton kitchen table with 1 leaf, 4 chairs, 
$200. Call: 905-723-6252 

1957 Americana Encyclopedia plus all 
year Pours Up ie Ute Te bee 20” scroll saw; 6 24x59 storm windows; 


conauinn, 00 Sell Ses one eet 6 26x59 storm windows. Call: 905-786- 
Area rug. Call: 905-438-8151 2021 


Free, 2 newts and all accessories, tank, 
light, rocks. Call: 905-263-4795 


Colour TV, RCA 24” $25; Black & Decker 
circular saw. Call: 905-245-9979 


Barracuda inground pool cleaner, $200; 
diving board $75; pool ladder $50; solar 
blanket roller $100. Call: 705-439-1513 


1985 Class C motorhome, Ford 460, 31 
ft, Honda 2 cyl. water-cooled generator, 6 
new tires, new air, sleeps 8, awning, etc., 
$21,500. Call: 905-355-2037 


Hardtop Aliner trailer, sleeps 4, 3-way 
fridge, 3 burner stove, goes up in 30 sec. 
$8000; heavy duty MotoMaster battery 
charger $75. Call: 905-723-5490 


13 pc. dining set, china cabinet, 8 chairs, 
2 leaves, best offer; 8 pc kitchen set, 48” 
glass table, 6 chairs, black/white. Call: 
705-874-2874 


1980 Kawasaki KZ750 LTD, $1000, 
needs tuneup, comes with extras. Call: 
705-295-3822 


Wheelbarrow, 4 cu ft, steel tray, like new, 
$25. Call: 905-623-2174 


CAW2TCA 
LOCAL 222 


The General Membership meeting is held at 3:00 p.m. 
on the first Thursday of every month 
except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 
on the third Thursday of every month 
except July & August. 


The Oshawa Area Skilled Trades Council meeting 


except July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month 


is held at 3:00 p.m. on the fourth Thursday of 
every month except June, July, August & December. 
CAW Family Auxiliary meetings are held at 7:00 p.m. 
on the first & third Tuesday of every month 


except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE. 


Tames DEADLINE 


FOR THE JUNE 2011 ISSUE IS 


FRIDAY, MAY 13, 2011 AT 4:00 P.M. 


Due to space limitations, 
not all Oshaworker 
classified ads are necessarily 
published. We regret any 
inconvenience this may 
cause. Please resubmit. 


BC Rich 6 string electric guitar; 17.5 hp 
Craftsman lawn tractor, 42” cut; Typhone 
electric drums, not a child’s toy. Call: 
905-579-8360 


Oak dining room set, buffet, hutch, 4 
chairs, table, asking $250. Call: 905-725- 
1087 


6 string banjo, Dean BW-6, hardshell 
Dean case, tuners, strap, like new, used 
twice, $325. Call: 905-987-4397 


1979 Corvette T-roofs, fiberglass, $200. 
Call: 289-688-6555 


Dehumidifier, new, $200; 2003 Sunfire, 
49,000 km, never winter driven, asking 
$5000; patio set, metal and ceramic. 
Call: 905-260-9511 or 905-576-5186 


2004 Honda Shadow VT750, mint, 7375 
km, Vance-Hines exhaust, Mapam for- 
ward controls, fatty bars, Memphis wind- 
screen, orig. parts incl. $5950 obo. Call: 
905-721-1229 


2008 Pontiac Montana van, silver, asking 
$14,900. Call: 905-987-4706 


Tractor, 14 hp, 42” deck; 21 hp tractor, 
42” deck; lawn mowers, Sears 6 hp and 
more. Call: 905-623-2484 


1995 Honda Shadow VLX600, 34,080 
km, extras, certified, $3,000. Call: 905- 
433-8970 


Golf balls, used, brand names, $4 per 
dozen. Call: 905-579-2094 


Storm door, 32x80x2, white, left hand, 
complete with all hardware, exc. cond., 
best offer. Call: 705-696-2239 


Gas lawn mower bagger $100; computer 
desk $40; dining room light $20; wooden 
rocker $25; Ab Swing exerciser $20; 
George Foreman grill $20. Call: 905- 
404-1699 


Pool pump, 1 hp; Hayward sand filter; 
Hayward automatic chlorinator, all for 
above ground pool, $250 obo. Call: 905- 
433-1668 


Dryer, Inglis, almond with matching 
washer, need repairs, $50 for both; 6 
stacking chairs, beige, $5 ea. Call: 905- 
728-6773 


1995 Camaro 228, 170,000 km, 5.71, 6 
spd, clean summer car, certified, etested, 
asking $6500. Call: 905-668-5249 


European style oak wood living room set, 
couch, 2 chairs, maroon pillows; kitchen 
set, ext. table, 6 chairs, flowered cush- 
ions. Call: 905-728-6165 


ec eo a en 
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Oshawa’s 
favourite hi-speed 
service provider. 


eo ys 
s 1 
‘ Korey, Brandon, Callum 
Goodwrench Technicians 
5 Proud CAW Local 222 Members 


: Detailing 
Special 


Vehicle Silver Detailing 
Package 
Regular Price $179.95 
Save $20.00 with Coupon 


Offer with coupon good until May 31, 2011 


e Sales —« Parts 
e Service ¢ Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa 
V @® sve 905-436-1500 


mill ee 1-866-874-4555 
PONTIAC + BUICK + GMC Ltd. www.tmnillspontiacbuick.com 


oa 
Clinic Hearing Centre 


SHAN ONIN 
CLASSIFIEDS 


2 children’s Razor scooters, with char- FREE Supply of Batteries* 
gers, barely used, $50 ea., regular price 

was $150 ea. Call: 905-576-3797 

Youth mountain bike, shocks front and 

rear, 5 speed, exc. cond., $60. Call: 905- 

436-3386 “ 

Boys’ “Cars” homemade quilt, sheet sets, - 

drapes, lamp; Anne of Green Gables doll, 


24”, only 12 made. Call: 905-728-9359 

GMC 2007-2010 grill $80 brand new; 
computer desk, 56 1/2”hx59”wx24 1/2”d, 
2 drawers, 1 door, CD holders, mint, 
$125 obo. Call: 905-987-5497 


2007 Suzuki C50, orig. owner, bags, Our friendly, helpful staff are ready to help 


windshield, hwy pegs, leather jacket 5 

nae serviced yearly at dealership, ask- you with all your hearing needs. 

ing $7,300 obo. Call: 705-277-3860 : : : j ; 3 
daieipidineaite: Id WoO BE J Hearing Tests available ¥ Licensed Audiologists to provide 
Aas Cae eae J All Makes of Hearing Aids complete hearing evaluations 
Double sofabed, dake Grea with soft v Batteries and Repairs v Hearing Aid Dispensary offers 
corel aang soe a sae eae J Specialized Earplugs and hearing aid fittings and services 
1991 Fleetwood Flair “A” class motor- Swimplugs ¥ Saturdays available by appointment 
home, many new parts, new flooring, A i , p 

4000 watt Onan generator, never seen v Ample Parking Onipremises at our Courtice location 

winter, stored indoors, $19,900 obo. Call: 

oie Contact us now at one of our two convenient locations! 
Folding table with 4 folding chairs inside, ae 7 oR 

light colour wood; new picnic hamper Oshawa Clinic Courtice Clinic 

cooler on wheels complete with dishes, H 

ae Call Ge Gee 1080 111 King Street E. 1450 Hwy #2 

5.5 hp 20 ton Surge Master log splitter, Oshawa, ON Courtice, ON 

like new $1200; Troy rototiller rear tine 905-721-3536 905-721-4058 


$350; 1907 treadle sewing machine, 


$150. Call: 905-786-2102 2 = 
Master Chef barbecue, stainless steel Serving the Durham Region for 
hood, clean, good worki dition, 

taking, $79. Cal: 905-728-7680 over 25 years 

12" dia, Sw disk demaal harow cull *FREE supply of batteries with Purchase of Hearing Aids (some restrictions apply) 


vator plow for lawn tractor; chairs; night A.H.LP. 


tables, moving, more. Call: 905-987- www.oshawaclinic.com fey 


5822 


Brand new, spring women’s jacket with 
hood, light green, size 14 petite, asking 


$50. Call: 905-723-9636 
1994 Chev Beretta, 4 dr., fire red, exc. ® SUPPORT THE UNITED WAY )) 
cond., cert., $800. Call: 289-928-2439 


CROWN MAINTENANCE INC.| | & Bill Craven 


OUTDOOR POWER EQUIPMENT e SALES & SERVICE aoa beagyigieinnienincenit 
; Direct: (705) 879-5644 


Fax: (705) 878-3422 
Vilbiss rN Office: (705) 328-3800 
BONDE = : HAUS 24 Hr. Pager 


Factory Authorized Service Centre 


MURRAY] Bi pas eee 
Gw#€opiak §=@E™D Powermata MOTO REALTY INC. K9V 2M3 


Parts, Sales and Service To All Makes Independently Cnomed E-mail: realestate705 @yahoo.ca 
and Opetated 
; eal Estate Brokerage Web www.kawarthalakesrealty.com 
1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5 (905) 723-6057 Net ended to solic propernes Commntly stad for safe 
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A ORME CLASSIFIEDS 


6 ft. fibreglass diving board with base 
$300; steel rims, 17 in. for 2007-2011 
GM pickup, 1 yr old, $225. Call: 905-263- 
1068 


2008 Pontiac G6 GT, retractable con- 
vertible top, loaded, leather, OnStar, 
18” wheels, 14,150 km, black on black, 
stored inside. Call: 613-475-4529 


1999 Ford Escort $2000 obo; Aztek 
trailer hitch $100; 12 spd drill press $150; 
scroll saw $50; disc sander on stand $50; 
router on stand $50. Call: 519-996-8320 


2007 motor scooter, Vespa Piaggio X9, 
500 cc, full size top box with back rest, 
like new, $5,800. Call: 905-576-1654 


Trailer hitch draw bar; boys’ 12 spd 
mountain bike; spare compact tire 
(donut). Call: 905-579-8360 


Upright luggage 30-31”, new, $75 obo; 
Maxfli golf bag, side storage pockets, 
new lightweight stand, $125 obo. Call: 
905-432-1032 


14 ft Springbok aluminum deep bottom 
boat, 15 hp Johnson, with trailer, $2000; 
12 ft aluminum boat $400. Call: 613-474- 
2662 


Wedding dress, Alfred Angelo, ivory, 
strapless with pale pink waistline, A-line 
satin skirt and train, size 6, drycleaned, 
$175. Call: 905-436-3774 


New dining tent from Sears, 14’x14’, 
never used, new $199, asking $100. 
Call: 905-668-4093 

2001 Cavalier, 5 spd, 205,000 km, win- 
ter tires on rims, e-tested, will certify, 
$1800, spare parts available. Call: 905- 
579-8731 

2005 Suzuki GSX-R 600, $5800 obo; 
Astro Wear Oshawa car assembly quality 
award jacket, black leather, size M, best 
offer. Call: 905-623-3670 


Gus Brown 


PONTIAC BUICK GMC 


NEW: 1201 DUNDAS ST. E., WHITBY * 905-668-5846 ° 1-877-666-3312 
USED: 1425 DUNDAS ST. E., WHITBY * 905-444-3000 
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or 905-435-0320 


2005 Outback 25’ trailer, in Woodlands 
campground Buckhorn Lake, 8x16 deck, 
2 tipouts, lakefront lot, boat, dock in front, 
$15,000 obo. Call: 905-433-8909 


Stove, fridge, 13 yrs old, $200 for both; 
coffee and 2 end tables $100 for all 3. 
Call: 905-723-5930 after 4 pm 


Lawnmowers, push, self-propelled, elec- 
tric; grandfather clock; patio set; all good 
condition. Call: 905-725-5151 


Carole Hewitt is driven by 
passion in her Pride Go-Go 
Elite Traveler. 


~Client since 2003~ 


y 


DURHAM 
MAKING LIFE EASIER. 5 MEDICAL 


242 King Street East Oshawa | 905-728-1112 | www.durhammedical.ca 


PONTIAC BUICK GMC 


¢ 3 shuttle service vans for Durham Region including Brooklin 
¢ Convenient drive through service department 
artment °¢ Collision body shop 
o sales 
our vehicle professionally serviced 
by our team of fellow C.A.W. members! 


Anderson 


Dundas St. E. 


Gus Gus Brown 
Brown U 
N 
B)| E 
w 
D 


Optimum 
USED VEHICLES 


Hopkins St. 
Thickson Rd. 


Mon-Thurs. 7:30 am - 9:00 pm 
Friday 7:30 am - 5:00 pm 
Saturday 8:00 am - 1:00 pm 


Canoda 


* Manufacturer’s warranty 

* 30-day/2500 km no-hassle 
exchange privilege 

* 150+ point inspections 

* 24-hour roadside assistance 


www.gusbrown.com 


MAY 2011 


in OSHAWA in BOWMANVILLE 
NOVA BEETHOVEN 


Hearing Service Hearing Aid Centre 
(905) 438-0111 (905) 623-6500 


Oshawa Shopping Centre, Lower Level 127 King Street East 
(inside Revere Optical, beside Chapters) (west of Liberty Street) 


[Vi Hearing Tests Available 
All makes of Hearing Aids 
Batteries and Repairs 

[V Earplugs and Swimplugs 


Parking on Premises Come meet our friendly staff, ready to 
look after your complete hearing needs. 


SILVIA RAPONI : ; ; : S “VISA 
Hearing Instrument We accept a wide variety of insurances, including ; 
Specialist (HIS) _ | GM, Sunlife, Green Shield, Liberty Health, DVA, WSIB 


(> REVERE OPTICAL 


since 1977 AND LOW VISION CLINIC 


elLabonpremises e¢AllContactLenses  ¢ Frame Repairs 
e Large Selection of Children’s Frames 
e Vision Care Plans Accepted _e Eye Examinations on Premises 
¢ OAKLEY (sunglasses and prescriptions) 


www.revereoptical.ca (¢ > ii. | peaes 
(905) 571-1321 &, & ‘ J 


OSHAWA CENTRE == 4 
(Lower Level, next to Chapters) “VISA 


, : a , a ei 
- ' Ye | 


AUTO & HOME INSURANCE : . 
Our Union. Our Insurance. 


CAW Members: 
Get a quote & contribute 
to your local charity! 


CAW Insurance is not just about providing our members the best insurance at the 

best price. It’s also about giving back to our local communities. So for each free, no- 

obligation quote you get on your home & auto insurance, we'll contribute one dollar to 
your local food bank, women’s shelter, or the charity of your CAW Local's choice. 


1-877-CAW-INSR 


(1-877) 229-4677 


www.caw-insurance.com 


Brought to you by: 


NN BreckLes Insurance Brokers Limiteo 


Insurance provided by Aviva Traders. 


Our Union. Our CAW Insurance _ 
Centreteamare 4. 


Our Insurance. all members of 


CAW Local | 


Our Service Centre. [#54 


Call the CAW Insurance Service Centre team today. Staffed by CAW members, they’re here to help. 


APPLIANCE REPAIR 
PROVINCIALLY-CERTIFIED TECHNICIAN 
LICENCED GAS APPLIANCE TECHNICIAN 


APPLIANCE 
SERVICE 


905-436-6436 


Newcombe upright piano, bench, good 
shape $400 obo; 3’x6’ Cooper Top Action 
air hockey table., exc. cond., $75 obo. 
Call: 905-436-3599 


British Royal Family collectibles; Carni- 
val glass; Depression glass; 2 sets Aunt 
Jemima salt & pepper shakers. Call: 905- 
728-0966 


4 hp Johnson outboard trolling motor, 
new fuel pump, plugs, starter spring, 3 
gal. tank, $475 obo. Call: 613-475-4592 


Toro snowblower, 5 hp, 24 in. wide, 2 
stage, $300. Call: 905-723-0614 


OnnmeA 


COMPARE BEFORE YOU BUY 


© VISION PLANS ACCEPTED 
© EYE EXAMINATIONS ARRANGED Reader. 
e SENIORS DISCOUNT < Cice 


DO sheatt m a 


905 5/9-6411 «Fe 


375 Bond St. W. Oshawa (Between Park & Stevenson) 


K OLDEN OBEACH 


HP Deskjet printer/copier/scanner $30; 
Samsung 19” LCD monitor $35, exc. 
cond. Call: 905-571-3518 


Power Walk plus radio/cassette player 
$50; Weslo Cadence 860 treadmill, safe 
key, pulse sensor, $150 obo. Call: 705- 
277-2064 


McCulloch 16” push reel mower, like new 
$35; pair tires, Goodrich White Letter 
P235-70R15, great condition, $50. Call: 
905-571-1161 


Coalport bone chine, Revelry Blue pat- 
tern, plates, bowls, cups, saucers, plat- 
ters, etc., good condition, 40+ pieces, 
$500 obo. Call: 905-576-5429 


1990 Bonair trailer, 16 ft., sleeps 5, pro- 
pane, electric furnace, stove, oven, toilet, 
shower, lots of storage, great condition, 
$5500 obo. Call: 705-374-5450 


White GE dishwasher, built in; 2 beige 
glass top marble end tables; 1999 
Chrysler Intrepid, needs engine repair; 
40 gal. electric hot water tank. Call: 905- 
725-7249 


Gogama property, 1.25 acres, house, 4 
out buildings, beautiful setting on lake, 
$309,000. Call: 905-571-3430 


Brand new espresso/cappuccino ma- 
chine, 4 cup, $50 obo; free, 36” Zenith 
TV, exc. cond., you pick up. Call: 905- 
725-7043 


PX90 workout system, all DVDs, meal 
plans, chin-up bar, hardware never used, 
$150. Call: 289-240-6181 


2 Raleigh top-of-the-line bicycles, 1 
ladies touring, 1 men’s mountain, pair for 
$150. Call: 905-723-1144 


2008 Saturn Vue bug deflector, best of- 
fer; solid oak armoire, opening for 32” TV, 
best offer. Call: 905-579-3422 


Golf clubs, electric remote golf caddy; 
snowboard; goalie equipment; hockey 
gloves and equipment; sports equip- 
ment; tools, all best offer. Call: 905-987- 
3161 


1996 Buick Riviera, 6 cyl, supercharged, 
loaded, 162,000 km, exc. cond., $3000 
obo. Call: 905-728-1919 


Fridge, stove, good clean working con- 
dition, $250 obo; camping tent 10x8x6, 
very good condition, $50 firm. Call: 905- 
579-6323 


Custom built homes over looking beautiful Rice Lake to suit your 
personal style for Retirement, as a Cottage-get-away or Investment. 


Our homes have maintenance free construction that gives you easy 


living for today and tomorrow. 


ESTATES 


We are located in a Gated Resort Community that is part of an 
existing 400-acre Resort, with Pool, Hot tub, Tennis, Shuffleboards, 
Driving Range, Marina Facilities, Restaurant, General Store, and 


excellent fishing. 


We are conveniently located 20 min. from Cobourg/Port Hope 
with a state-of-the-art Hospital, Shopping, Restaurants and 


Entertainment. 


Fee 


Please Call to Book an Appointment to View: Toll Free: 1-800-439-4454 @ 905-342-2226 
info @goldenbeachestates.com * www.goldenbeachestates.com 
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GM trailer hitch, rated 5000 Ib, fits 2003- 
06 GMC or Chev 1/2 ton $120 obo; 
Winegard RV TV antenna, new, $120. 
Call: 705-799-5164 


Dryer $125; built-in dishwasher $100; 
extra large socket set 3/4” drive $75, all 
exc. cond. Call: 905-728-9203 


1998 Travel Hawk truck camper, good 
condition; 1997 Dodge half ton, low mile- 
age, good condition, will sell separate. 
Call: 705-292-6916 


Knitted socks, $9 pair. Call: 905-725- 
9390 


House with 4 car garage in Oshawa; 
1977 Cadillac 64,000 mi., good cond.; 
electric stove; coin op dryer; 2 stage 
snowblower; 8 hp engine. Call: 905-723- 
6841 


13 ft round trampoline, with safety net- 
ting, 2 mats, 1 brand new in box, no 
springs. Call: 905-263-8979 


Standard wirehair dachshund pups, CKC 
registered, chipped, shots, dewormed, 
vet certified as healthy, home raised. 
Call: 705-438-5715 or e-mail ouellet- 
tedgj@live.ca 


Cargo mats for S10; Silverado/Sierra 
boxes; 3000w generator; folding alum- 
inum motorcycle ramp; propane tank hold- 
er for boat transom. Call: 905-723-7574 


WANTED 


Square D electrical panel, also breakers 
for Square D. Call: 905-579-1622 


Patio umbrella, dark green. Call: 905- 
438-8151 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only: 
Anyone wishing 
a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of 
CAW Local 222. 
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1940s, ’50s, 60s memorabilia for Whitby 
Henry St. High School 50th reunion May 
27-28, 2011. Call: 905-668-6339 


Old Canadian and American gold, silver, 
paper money, cash paid. Call: 905-786- 
2723 


Rototiller to fit Allis Chalmer or Simplicity 
garden tractor. Call: 705-799-0960 
Headliner installer; air/fuel meter; stainless 
steel stove pipe; railroad ties; V8 install 
parts for S10 Blazer. Call: 705-277-9495 
Old books, non-fiction, fiction, history, . 
military, biography, sports, manuals, etc. In 


Call: 905-448-3125 or 905-213-9111 
Cobourg and Port Hope 


CAW Co-Operating Lawyers 


Kayak, good condition, no repairs; row- 
ing oars; life jackets. Call: 905-579-8360 


Pieces from Smith Potteries of Oshawa 
1925-47, i.e. lamps, vases, bowls, ash- 
trays, etc., catalogues, photos, informa- 
tion. Call: 905-728-9100 


1991-94 Geo Metro or Chev Sprint; 2000 
Ford Explorer; 1996-98 Dodge Caravan; 
1999-2003 Dodge Caravan, must be in 
exc. cond, will buy as is. Call: 905-571- 
4471 


Allan McCracken 


Cobourg (905) 372-2217 
Port Hope (905) 885-2451 


¢ Huge Selection of New Models for sale! 

¢ Used Vehicles in all price ranges 

* Goodwrench Service with Free shuttle 

¢ Genuine GM Parts, Accessories, all makes of tires, GM apparel & car care products 

¢ Over 123 combined years of GM parts experienced personnel, 
a performance consultant on hand 

¢ Full body & paint facility servicing all makes and models, over 83 years combined 
technical experience, free computerized estimates. 


905-436-2222 


Toll Free 1-866-885-8822 = 
info@roynicholsmotors.com ee EE] Goodwrench 


USED VEHICLES 
Canada 


dade : 
DRIVE) Service 


Trulls Rd 
Courtice Rd. 


Townline 


www.roynicholsmotors.com 
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Main Branch Bowmanville T: 905.728.5187 . 
322 King St., W. 221 King St., E. TF: 1.800.268.8771 Auto Workers Community 


Oshawa Bowmanville WwwwW.awccu.com Credit Unio 
L1) 2)9 L1C 1P7 


“OAC. Some conditions may apply. Rate subject to change without notice. 
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LOCAL 222 


Registration begins at 9:00 a.m. 

Event features: A lunch prepared by the 
CAW Family Auxiliary #27, free bingo 
with cash payouts for registered guests 
and members, refreshments, 
attendance draws and a free health 
clinic. 


ReTIANS 


WwW TCA 
SSHAWA 


We will again be hosting a free 
antique auto show featuring 

North American-built autos only. 
Interested vehicle owners can call 
Recreation Committee member 
Ron Winterink at 905-723-5533 or 
Bill Holmes at 705 799-0737 


Designed by Stephanie Jones 
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